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The purpose of this dissertation is to explorecreditions needed for historically
oppressed groups to forgive historical offensesamrent experiences of racial/ethnic
offenses. This study includes a sample of 147cAfriAmericans. Results indicate that
the condition needed for forgiving historical rd@ehnic offenses is different than that
required for forgiveness of current racial/ethrlenses. Remorse, reparations, seeking
forgiveness and religion were found to be signiitogontributors to forgiving historical
racial offenses. On the other hand forgiving curexperiences of racism was only

determined by personality characteristic of tengidndorgive. No age or gender



differences were observed; however males werefgigntly more willing to forgive
current experiences of racism even though theyrtegpanore incidences of racism and
more racism related stress. Implications for tHesbngs are discussed along with
recommendations for the counseling profession; selan education and counselor

educators.
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[. INTRODUCTION

In this chapter, the purpose of the study wilbdiseussed, accompanied by a brief
overview and background information related to feggess and the history of
discrimination against African Americans. This ctempvill also provide the research
guestions relative to this study expected bentfitee counseling profession and

limitations of the study.

Statement of the Problem

Although there are many examples of peace and wepnents in learning to live
in peace, the world still faces challenges of leayno peacefully coexist with one
another as human beings. Throughout centurieseolvtrld’s history, discrimination,
maltreatment, and oppression has existed in eaatyopthe world. The roots of many
conflicts today are carried by past conflicts betweations and groups of people.
Oppression and discrimination or dehumanizationianalidation of each other have
existed universally throughout history and contitagay. Oppression finds new forms of
expression in many forms of —isms, such as racgsxism, ageism and many others.
Human rights have been violated in many differents globally; and throughout

history people hurt each other and still keep hgrobne another, and human beings are



stuck into two roles, the oppressed and the oppre€dtentimes one may serve as both
the oppressor and the oppressed. The psycholagstd of oppression to both the victim
and the offender have been documented (i.e. Arm2ti61; Bankston & Caldas, 1996;
Caughy, O’Campo & Muntaner, 2004; Williams, 1997jl\dms & Williams-Morris,
2000). As we are all important pieces to the fabfibumanity, it is important that we
explore ways to eliminate and bring to an end tlieldnvalidation of any human being.
One way to end this process is to find ways fotihgaAcknowledging wrongdoing and
the process of forgiving and forgiveness is esaktdihealing the wounds of
discrimination and oppression. To this end, thereggor must acknowledge
acknowledging the wrongdoings and oppressed musbesr themselves through the
power of forgiveness.

The United States has a unique place in the whdtit is home to many diverse
populations. The populations of minority groupJirfs have been continually increasing.
Today, people of color comprise over 30% of the pbBulation (U.S Census, 2001).
Although there are many efforts to improve theydakperiences of African Americans
and other members of underrepresented groupsetkg@riences are shaped by cultural
forces that often demean, disadvantage and deny¢lgeial access and opportunity
(Atkinson & Hackett, 1998; Atkinson, Morten & SUE93; Jones, 1997). Experiences of
historical and current discrimination, prejudicgtgreotypes and oppression are a daily
reality for many diverse groups. Therefore, theldwew of African Americans and
other historically oppressed groups in the Uniteates is linked to historical and current

experiences of oppression in the United States &8ee, 2003).



It is important to explore the dynamic relationshgiween the oppressors and the
oppressed. One way to understand this relationshgexamine, if the relationship
between the oppressed and the oppressor has thetgap spawn forgiveness for the
offenses. Freire (1993) suggests that to move fyreing oppressed is not to become the
oppressor of the oppressor or in other words totifyewith the power of the oppressor
and become the one who oppresses. However, thesggal have a specific task; freeing
themselves and the oppressor because only powehwprings from the weakness of
the oppressed will be strong enough to liberatmtheth. Oppression is dehumanizing
one party and the process of liberation is paiafhd difficult, however; at the end, the
oppressor-oppressed contradiction will supersedte tve humanization of all.
Forgiveness is one area that may ignite posititerielations among the oppressed and
the oppressor. In this study, in order to undestae experiences of the oppressed and
their relationship with the oppressor, the attigidéAfrican Americans toward historical
racial offenses and their experiences of curresiataffenses and forgiveness will be
explored. The intent of the study is to focus amexperiences of African Americans as
one historically oppressed group in the Unitedestads a means of understanding the
potential role, capacity, and power of forgivenas®ng other oppressed or racially and

ethnically marginalized groups living the realitefsoppression.

Experiences of African Americans
In spite of the efforts to improve the race relasian United States, segregation,

lack of communication or miscommunication, distyastd segregated lives still



characterizes contemporary Black and White Amerregationships in the United States
(i.e Davis, Strube & Cheng, 1995; Dovidio, Kawakdairizaertner, 2002; Jackman &
Crane 1986; Massey & Denton, 1993). Hundreds ofsyefslavery and segregation
made African and White American relationships &dlift issue for United States.
Decades of racism and oppression have created wdantoth groups and resulted in
unresolved relationship dynamics between thesepgrdithough the racial tension has
been explained as a result of continued racigud#s, unfinished business resulting from
a failure to seek forgiveness and offering forgessmay be one explanation for the
ongoing racial tension between African Americand White Americans. As Archbishop
Desmond Tutu (1998, p. xiii) has suggested, “Ifdo@’t deal with our past adequately, it
will return to haunt us”.

Africans were enslaved and arrived on Americanehor 1619. Upon their
arrival they were subjected to dehumanization atebation to second class citizenry
(Morgan, 1985). For centuries, African Americartatss in this society historically kept
as inferior. In 1865, the United States governnaested all forms of slavery; in 1954,
segregated schools were dismantled; and in 1964Cithl Rights Act guaranteed broad
citizen protections that the legal underpinningstfeating African Americans as equal
and acceptable were secured (Franklin & Moss, 139dyever, legal ending of the
slavery only terminated the economic aspect ofesigwthe social aspect of slavery could
not be erased in the society simply through co&tsial integration and equity could not
be legislated. The focus of White society on mamtg rigid control over Blacks has

continued (Franklin & Boyd-Franklin, 2000).



Despite the gains in civil rights, prejudice congs toward African Americans;
racism continues to be an unavoidable and paieflity of daily life for racial minorities
in the United States (Feagin, 1991; Feagin & Sik894; Landrine & Klonoff, 1996).
Discrimination against African Americans can berfdun many segments of society.
The examples are higher education (Farrell & Jo1@88), the restaurant industry
(Schuman, Singer, Donovan, & Sellitz, 1983), hogsentals and sales (Feagin, 1991;
Yinger, 1995), automotive sales (Ayres, 1991) ngmpractices (Kirschenman &
Neckerman, 1991), employment (Feagin 1991), poocatibn (Patton, 1995),
discrimination within the judicial system and incaration and (Staples, 1982), health
and social services (Harrison, 1994; Lott & Malus895). Besides the discrimination in
different areas in society, it is well documentedhe literature that African Americans
have reported some subjective experiences of rammhdiscrimination as well. For
example, in two separate studies Landrine and Kfp(®96) found that almost all
(98%) African American participants reported expeding some type of racial
discrimination in the past year. These experienugades discrimination by waiters and
store clerks, discrimination by health and helgangfessionals, being called a racist
name (e.g., “nigger”), being hit, shoved, harmedhoeatened with physical harm
because of their race. Moreover no gender, sola@ascor education differences were
found in these reports.

All these studies evidenced that racial discrimarats still a common experience
for African Americans. These discriminatory expedes are a significant source of

stress for many African Americans. As such, expegs of racism plays a role in the



physical and mental health of African Americanssignificant relationship was found
between perceptions and experience of racism aeskstelated diseases such as resting
blood pressure (Krieger & Sidney, 1996), gastratital disorders, high blood pressure,
cardiovascular disease, stroke and (Outlaw, 1988her incidence of hypertension
(Krieger, 1990). Racism also effects African Amarnits mental health. Studies show that
there is a relationship between experience of maasd discrimination and subjective
well-being (Thompson, 1996), depression (Burke 4)98ubstance abuse (Harper, 1981),
lowered self-esteem (Fernando, 1984), and loweregld of happiness and life
satisfaction (Jackson, et al., 1995). Alexande0®}&uggests that race still remains a
prominent factor, attitudes from past are relevtdngty operate on today’s society and are
reflective in current policy areas.

The long history of oppression has not only caub#atulties for African
Americans but also, it has a tremendous negatfeetadn relationships between African
Americans and White Americans. It has been sugdestthe literature that African
Americans and White Americans live in racially ssgated areas with a minimal contact.
Segregation occurs in such high levels that ialked as “hypersegregation”. Along with
segregation, interpersonal relationships are dfsgatad by a prolonged history of
oppression. The interpersonal relationships areacherized by miscommunication and
distrust (Dovidio, Kawakami & Gaertner, 2002). intite relationships are also rare
(Davidson, 1992; Dunleavy, 2004) even individualgaged in intimate relations are at
risk of being subjected to racial harassment. dacgally divided society such as United

States, the concepts of reconciliation, public agyp] and the offering and acceptance of



forgiveness should well be considered for overcagntine harmful effects of prolonged
racial discrimination and offenses. Public apolagg accepting offering forgiveness
may serve as a balm for healing the wounds of thtloppressed and the oppressor.
Given the time constraints of this study, it ise&sary to limit the scope and focus. To
this end, only forgiveness on part of the histdraggressed (African Americans) is
studied. Forgiveness empowers the oppressed hyiatjdhe oppressed to move on and
heal.

The literature on forgiveness has focused on ietsgnal relationships; however,
recently the concept of forgiveness has gaineditte in intergroup conflict situations.
McLernon, Cairns, and Hewstone (2002) conductestad group on forgiveness
between Protestants and Catholics in Northernrcel&he results of the focus group
showed that participants conceptualize forgivemss®lated with compassion, mercy,
humanity and empathy. Another important theme ifledtin the study was that the
acknowledgement of the pain of hurtful acts andpihiglic acknowledgement of the
wrongdoing assisted in facilitating forgivenessitiegants also believed that forgiveness
was easier when perpetrators showed remorse. Beoamerse shows the acceptance of
the grievance and the offender’s need to be forgiparticipants stressed that
forgiveness does not imply trust to the offendartiipants found easier to forgive a
person than to forgive a group since it was edsigust an individual. Participants
agreed that forgiving a group who had wronged thaght imply that the wrongs which

were done to them were justified. One of the imgnarthemes emerging from the focus



group was that participants stressed was that piregéorgiveness or trying to force the
acceptance of it might become counter productive.

Similarly, McLernon, Cairns, Hewstone and SmithG2pconducted a study to
explore intergroup forgiveness between ProtestamisCatholics in Northern Ireland.
Their results showed that the perceived degreeidfffom the other group in conflict
(Protestants), rather than the type of injury veastl to be a predictor of forgiveness on
three levels: behavior, cognition, and affect. $fj=dly, this study shows that higher
levels of hurt decrease the likelihood of forgivesdt is important to note that the
perception of hurt may not correspond with the alcseverity of attack. This means that
not the injury or the hurt itself, but rather thergeption or the experience of the hurt by
the individual was more important in determining tbrgiveness. The study also shows
that the time passed since the injury or hurtflrésignificantly correlates with the
affect component of the forgiveness. Specificaliyticipants who suffered more recently
are less likely to forgive the perpetrator on theogonal level.

Hewstone, Cairns, Voci, McLernon and Noor (2004préed different surveys
conducted between 1999 and 2000. In 1999 CatholicProtestant University students
were surveyed in Northern Ireland. Intergroup feegiess was assessed as it relates to
collective guilt, religiosity, out-group contackperience of victimhood for themselves,
their family or a close friend and identificationtiwthe in-group. Results indicate a
positive relationship between forgiveness and cbile guilt assignment, more contact
with out-group friends, and out-group attitudeswdwger, forgiveness was negatively

associated with the identification with one’s ovetigious community. Religious beliefs



were not found to be highly correlated with intengp forgiveness, this being significant
only for Protestants. The study also showed thdividuals with high experience of
victimhood are less likely to have collective gailid forgiveness.

In 2000, Hewstone, Cairns, Voci, McLernon and Neunveyed 303 Catholic and
Protestant students in Northern Ireland on forgagsnimportance of religions, out-group
friendship, in-group identification, perspectivé&iteg and empathy. Importance of
religion in individual’s life was not correlated thiforgiveness. Predicators of
forgiveness revealed differently for Catholics Bstants. For Catholics, forgiveness
positively correlated with more out-group friengshiout-group attitudes, perspective
taking and empathy. For Protestants, on the ottwed hany of the variables were found
significant for forgiveness. Again in 2000, theywayed a sample of Northern Irish
population on forgiveness, contact with out-grouenids, in-group identification, out-
group perspective taking, victimization experiermat-group evaluation, out-group trust
degree of experience of sectarian violence takaceph their residential area. They
found that Catholics had a greater tendency tavertpan Protestants. Also Catholics
were significantly higher on positive out-grouptaties, out-group perspective taking,
and trust and in-group identification. However, Ryotestants forgiveness was negatively
related with in-group identification. For both gpsuthere was a positive relationship
between forgiveness and more contact with out-gfoapds, more positive out-group
attitude, perspective taking and out-group trubeyralso found higher experiences of

violence to be significantly associated with lesgiveness and less trust.



In the Hewstone et al., report (2004), an experialestudy is reported. In the
study patrticipants provided a scenario describmgc of paramilitary violence, its
consequences, intention, and motivation. Particgpaere asked to make a number of
judgments, including manipulation checks, attribng of blame, forgiveness, and a
recommendation concerning whether the perpetratmuld be granted early release
(under the terms of Good Friday Agreement). Paxdicis also completed surveys for
importance of religion, intergroup contact, outigg@erspective taking, out-group
attitudes, intergroup forgiveness, and in-groumiiieation. Results showed that each
group was more willing to forgive the in-group petmator than the out-group
perpetrator. It was also reported that forgivewess related with in-group identification.
Forgiveness was found to be a predictor of eatBase recommendations. For Catholics
forgiveness was significantly associated with anemendation to release a Catholic, but
not a Protestant. For Protestant participantsjJfergess was marginally significantly
correlated with a recommendation to release a Staie and significantly correlated
with a recommendation to release a Catholic.

Wohl and Branscombe (2005) conducted a seriespdrarents to assess the
collective guilt assignment and forgiveness ofdristl perpetrator. In the first
experiment they found that when human level idgntas salient, in other words when
participants thought that the oppression of grafpadividuals was a global human
problem. Jewish participants were less likely wigs collective guilt and they were
more willing to forgive Germans for the Holocausawever, when the harmful action

was perceived being relatively unique to Germdmeset was less likelihood of
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forgiveness and more likelihood of collective gai#tsignment. Specifically, when
individuals perceived the Holocaust as a natut@ermans rather than a human nature,
they were less likely to forgive Germans and theyeamore likely to want Germans to
experience collective guilt. Their second experitrsfrowed that when harm is placed on
a broader historical context, Jews were more wjltmforgive and assign less collective
guilt to contemporary Germans. Similar results wetend from the experiments carried
out with Native Canadians. When patrticipants peegtMWhite Canadians’ oppression at
the human level, they were more willing to forgauad less willing to assign collective
guilt to White Canadians.

Azar, Mullet and Vinsonneau (1999) conducted aystod_ebanon to explore
forgiveness of conflict experienced during the Ledracivil war. They provided a story
of a severe offense to Catholics, Maronites, arttidgdiox Christians and explored intent
to harm, cancellation of consequences, religioussaeial similarity to the offender, and
apologies from the offender, as they relate toif@ngess. The results show that
cancellation of consequences, intent to harm, aotbgies were significant contributions
of forgiveness. In 2001, Azar and Mullet carried the same study to Sunni Muslims.
They found similar results; specifically, Sunni Moss were willing to forgive to the
same extent as the Catholic, Maronite, and Orthddlakstians and cancellation of
consequences, intent to harm, and apologies warelfsignificantly related with
forgiveness. On the other hand, religious and $soalarity factors had significant

relationship with forgiveness. For Sunni Muslimender and age were not found to be
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significant factors for forgiveness. However, edigrahad a positive relationship with

willingness to forgive. More educated participantre more willing to forgive.

Expected Benefits to Counseling Profession

The studies on forgiveness of historical and curracial offenses and intergroup
forgiveness are limited in the literature. Thisdstwvill contribute to the base of literature
in this area by exploring the needed circumstafmef®rgiving historical and current
racial offenses. Additionally, this study will prioke early data on the forgiveness of
historical and current racial offenses. It is ited that this study will serve as a
framework for future researchers to use as compardata.

Counseling and psychotherapy do not take placevacaum isolated from the
largest sociopolitical influences in our society€S Sue, 2003). Therefore, the racial
relationship outside of the counseling relationstap an effect on the therapeutic
relationships. Forgiveness is used as a therap@ati¢i. e. Affinito, 2002; Aponte, 1998;
DiBlasio, 2000, 1998; Holmgren, 2002) in counsekmgl conceptualized as an effective
means of promoting personal and relational devetogm

Intergroup forgiveness of historical and currerién$es is an important topic;
however, there is no study in the literature expbpforgiveness and reconciliation of
racial-ethnic minorities in United States. Trush ¢ re-built in a society which is likely
to serve as a precursor to forgiveness. Forgiverasbring healing to the individuals as
well as the society. The results of this study lbamotentially beneficial to counseling

any oppressed racially or ethnically diverse popora Studying how forgiveness works
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for African Americans in historical and currenterftes may help us understand the
necessary conditions in society for forgivenessdour among members of other
historically oppressed groups as well. We may bé&tter understand how forgiveness
takes part in the daily experiences of racism alives of African Americans. It is not
the intent of this study to find the ways to ene@ma African Americans to forgive White
Americans; rather the purpose is to study how cggae groups deal with historical
instances of oppression, their memories with tret pad their experiences of oppression
or racism today. Therefore, it is the aim of thigdy to test the presence or absence of
forgiveness in terms of historical and currentaboiffenses and to examine the necessary
conditions needed by the offended or oppressedogmiorgive the historical perpetrator
in order to bring healing to the trauma causedibtohcal and current offenses. The
implications of this study extend beyond the colingegrofession to the broader global

society.

Research Questions
1. When forgiveness as a personality trait is abketdl for, which specified
variables will show a significant association tdidfan African American’s forgiveness
of historical racial offenses when forgiveness?
2. When forgiveness as a personality trait is @bketdl for, which specified
variables will show a significant association te@forgiveness of historical racial

offenses?
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3. When forgiveness as a personality trait is abketdl for, which specified
variables will show a significant association te@forgiveness of current racial
offenses?

4, Is there a relationship between experienceaa$m and forgiveness of
historical racial offenses and forgiveness of aurracial offenses?

5. Is there a relationship between forgivenessstbhcal racial offenses and
current racial offenses?

6. Is there difference between males and femakgsviEness of historical
and current racial offenses?

7. Is there difference between males and femald®amism and Experiences

of Life Events?

Purpose of the Study

The aim of this study is to understand how histdrénd current offenses are
experienced by an oppressed group. For the purpdskes study, African Americans
and their attitudes toward forgiving offenses op@gssion is examined.

Specifically, this study seeks to understand thergxo which African Americans
are able to forgive historical and current raci&tioses (slavery, segregation, Tuskegee
Experiment, etc.). The primary purpose of this gtisdto determine the factors
contributing to forgiving historical racial offersseand the secondary purpose is to
determine the contributing factors for forgiving@nt racial offenses. Whether

forgiving historical racial offenses contributesdiveness of current racial offenses will
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be explored. In order to better test these faaorirgiveness, forgiveness as a

personality trait will be controlled.

Limitations of the Study

The results of the study should be interpreted wathition due to several
methodological limitations. The sample of the stadgsists mainly of African
Americans who have internet access. Although theysprovides some valuable insight
into minority experiences, the participants maymdiect the experiences of all racially
and ethnically oppressed groups. The participdatsraay not reflect the larger African
American population in general. Thus, the findin§she study will be limited in relation
to generalization of the results. Since the expegs of oppressed groups vary across
groups, the results are limited in explaining tkpeziences of other racial/ethnic groups.
The results are also limited in terms of explamatbforgiveness; other related factors
such as racial identity development, religiousmaéion, and racial contact should be

investigated in future studies.

Glossary of Terms
African Americansused to describe Americans with black Africancged
primarily from enslaved Africans brought to the téwl States. The term Black American
and African American are used interchangeably.
Discrimination refers to unfair treatment of a person or gronph® basis of

prejudice.
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Oppressed:Refers to individuals or groups of individualsamMmave been the
target of oppression. To define the groups or iildials who have historically
continuously been the target of oppression, tha tdistorically Oppressed is used.

OppressionOppression is used to describe the circumstanqessienced as a
result of unjust exercise of power in a societypf@gsion refers to the process of keeping
certain groups down by unjust use of force, autiran societal norms.

Oppressorrefers to individuals or groups of individuals whave subjected
other individuals or groups to unjust exercise @ivpr; in other words, who have
oppressed individuals or groups of individuals.téfigal Oppressor refers to the
oppressor who has been known as an oppressoritediyr

People of colorRefers to nonwhite minority groups living in USA.

White Americanss used to describe Americans with European aescéis

term is used interchangeably with the terms Eunogeaerican and White.
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Il. REVIEW OF LITERATURE

In this chapter the literature related to the cphod forgiveness particularly with
the historically conflicting groups will be provideA brief overview of the challenges
and factors associated with forgiveness is disclgseditionally, a history of oppression

towards African Americans is provided.

Forgiveness

The scientific study of forgiveness began in mi@d®and since that time the
interest has accelerated (Worthington, 2005). Algiothere are numerous studies
exploring the concept of forgiveness, there iscé laf consensus among researchers in
the definition of forgiveness (McCullough et alodD).

Rodden (2003) defines forgiveness as

Forgiveness is an act that joins moral-historinatht, forbearance from revenge,

empathy for wrongdoers, and a commitment to regp&iactured human

relationship. Such a combination requires a tuosmfthe past that neither ignores

past evil nor excuses it, that neither overlookssiice nor reduces justice to

revenge, that insists on the humanity of enemies @v their commission of

inhumane deeds, and that values the justice tha@seeconciliation above the

justice that destroys it.
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It is generally accepted that Enright’s (1999, 20@€finition is a more comprehensive
and most frequently cited definition by forgivenessearchers. In this conceptualization,
forgiveness is conceptualized as a multidimensiooastruct that forms interplay
between cognition, emotion, and behavior. Thereflorgiveness is not an act or
behavior but rather forgiveness can occur on cognénd affective levels as well.
Therefore according to this definition it is possito forgive somebody cognitively but
still find it hard to let go on the emotional levEbrgiveness is seen as a process in which
individuals overcome the resentment, negative jugtgrand indifferent behavior toward
the offender and fostering compassion, generasitgn love toward the offender. The
distinctive part of this definition is that thisromeptualization includes compassion
toward the offender; however they excluded themeitiation from the definition.
Therefore the forgiver develops positive feelingsdrd the offender but does not
necessarily reconcile the relationship with theoéfer. Similar with this
conceptualization, Hargrave and Sells (1997) ddfingiveness as a process of restoring
love and trustworthiness to end the destructivatiaship for both to the offender and
the offended. Therefore forgiveness is viewed witim ongoing relationship of the
parties. However, apart from Enright’s definitidhis definition involves and
necessitates reconciliation with the offender.

Some authors emphasize cognition in the procekwgizeness. According to
Akthar (2002), forgiveness compromises two menparations, the resolution of

unpleasant angry emotions within oneself, and agba attitude toward an offending

party.
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On the other hand, other theorists conceptualimgveness in a stage-like model.
Enright and the Human Development Study Group (18&b argue that forgiveness
takes place in four phases. In the “uncovering ghttee person experiences the pain and
explores the injustice; in this phase the individuacovers how the pain affects them. In
the “decision phase”, the individual explores tthea of forgiveness, and what is
involved in forgiveness before committing any dctthe “work phase” the individual
starts seeing the offender with a new perspectieraframes the offender and the
offense in context. This new perspective contrisutefeelings of empathy and
compassion towards the offender. Lastly in the Coate phase”, the individual re-
conceptualizes the forgiveness as a gift giveheooffender, and experiences healing.

According to Gordon and Baucom (2003), forgivertekes place in four stages.
The process begins with the realization of theatféd the hurt. This stage is called the
“impact” stage. This stage is characterized bgr@og of significant cognitive,
emotional, and behavioral disruption. The secorakplof the process of forgiveness is
the “meaning” stage, where the victim discovers wieyhurt occurred and tries to
understand the offender. Increased understanditigeafffense and the offender brings
increased sense of control which is typically dasesl in the first stage. The third stage
or the recovery or “moving on” stage is wrestlinghathe question of why and making
sense of the suffering. Here the victim moves bdytbe event and stops allowing it to
control his or her life. This often encompassegabdue between the offender and the

victim. The fourth phase in this model is ‘forgigihwhich is characterized by renewing
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trust in the relationship. In this final phase Wh&im lets go of the pain, anger and
resentment.

The developmental pattern of the practice of faggrss throughout the life span
has also been emphasized in the literature (Eneigalt, 1989, 1991, 1994). Enright et
al.’s developmental forgiveness model provides @wi@ that the tendency to forgive
increases as the age increases. To this end,\efibple have been shown to be more
likely to forgive than younger adults (Hewstonalkt 2004).

Different from the approaches defined above, Ma&iigh, Rachal, Sandage,
Worthington, Brown and Hight (1998) conceptualif@mgiveness as a motivational
system. Basically feeling of hurt triggers a motiwa to avoid personal contact and
feeling “righteous indignation” triggers a motivai of seeking revenge. These
motivations come together and create a psycholbgfiiate of forgiveness. Therefore in
this model forgiveness is described as a changaels motivation from revenge-seeking
and avoidance of contact with the offender to @ndase in feelings of goodwill and
movement toward reconciliation (McCullough., Wontjion, & Rachal, 1997;
McCullough, Fincham, & Tsang, 2003). In this motisaal model of forgiveness
McCullough et al. (1998) provided the determinasftsiterpersonal forgiveness: (a)
social-cognitive (affective) variables such aswagy the offended thinks/feels about the
offender and the offense, (b) characteristics efdfiense, (c) the quality of the
relationship between the offender and the offendad,(d) personality traits or cognitive

processes of the offended.
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Similar to the above conceptualization of definfaggiveness as a change in
motivations from negative to positive, Thompson &mgder (2003) define forgiveness
as a transformation of the perception of the treesgjon, transgressor and consequences
of the transgression from negative to positive.réf@e, in this definition the object of
the forgiveness can be oneself, another persomrsops, or a situation. Once a person
forgives, he/she frees him/herself from negativgnation, memories, affect or behaviors
associated with the offense or the offender chafAge result, in the case of forgiving a
person, this freedom may result in positive feditmvards the offender.

Another model of forgiveness emphasizes the relakipp between offender and
the offended or transgressed. Scobie and Scob83)I®nceptualize forgiveness as a
“pro-social facilitator” to restore damaged relasbips, to reduce the negative influence
between the offended and the offender, and to gecepportunity for the offended
recipient to give up the role of victim and for thiéender to make compensation.

Roberts (1995) argues that the main motivatiorogjifeness is maintaining
harmonious relationships; therefore, forgiveness/eycoming the justified anger and
resentment to keep up the relationship. Howevéerdactors such as offender’s
repentance, excuses, the offender’s suffering, heoramonality with the offender, and
closeness of relationship with the offender, easenegative emotions for forgiveness
take place. On the other hand factors like sevefithe offense, lack of repentance,
absence of suffering by the offender, moral distaaad lack of relationship limit the

forgiveness.
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Forgiveness as a Personality Trait

Conceptualizing forgiveness as a personality tsaanother common perspective
in the forgiveness literature. McCullough and H@02) argue that some people have a
disposition to be more willing to forgive than otbeDispositional forgiveness is defined
as readiness to grant forgiveness when victimizehterpersonal transgressions (Kamat
Jones & Row, 2006; Lawler, Younger, Piferi, Billing, Jobe, Edmondson, & Jones,
2002). It is important to note that dispositionaigiveness does not discharge the
importance of other facilitating tendencies suclempathy, perspective taking,
prudence, emotional maturity, humility, and resis&to taking offense, and situational
factors such as severity of the offense, the itenfithe offender, apology, or some sort
of acknowledgement (Kamat, Jones, & Row, 2006;rPdfieal., 2002). In sum,
dispositional forgiveness approach supposes tttadwadh some factors play a role in
forgiveness, individual differences also contribisteéhe probability and the extent to
which a person will forgive an offender (Kamat, dsp& Row, 2006).

To emphasize and differentiate forgiveness as sopality trait the term
“forgivingness” is used. The term “forgivingnessasvfirst introduced by Roberts
(1995). According to Roberts (1995), forgivingnesthe disposition to terminate one’s
anger toward the offender and seeing the offendardompassionate generous way.
However, forgivingness is not an indiscriminateestéhe forgiving person properly holds
the anger in certain situations. For forgivingnieske in benevolent and harmonious
relationship with others is a basic dispositionakiration; in other words, keeping the

harmonious relationship with the offender is thammaotivation behind forgiveness. By
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using this philosophical statement of forgivingndssto and Mullet (2004)
operationalized forgivingness in psychology litaratand defined it as a disposition to
forgive interpersonal offenses over time and acsgsstions and a capacity to
consistently act in a fully forgiving way. MulleéBarros, Frongia, Usai, and Neto (2003)
discusses three aspects of forgivingness: (a) ergltesentment which is the difficulty
to escape the unforgivingness state by revengegaiiforgiving or choosing another
path, (b) sensitivity to the circumstances whichharacterized by reactivity to others’
encouragement to forgive or offender’s apology, @gmaverall tendency to forgive or
avenge.

Hoyt, Fincham, McCullough, Maio and Davila (200%5fetentiated the term
“forgiveness” as the offended individual’s respotwsa specific situation and
forgivingness as a general disposition to forgitreecs. Therefore, forgiveness is a
situation specific phenomena but forgivingnesstisnalency to forgive across situations
and individuals.

Forgiveness also studied as it relates to Big teery of personality. It is found
that agreeableness (positive) and neuroticism (rvegavere best predictors of
forgiveness (Hoyt et al., 2005; McCullough & Ho2002; McCullough, 2001).
Therefore people who are more agreeable and maséa@ally stable have tendencies to
forgive more. Other personality factors found retwith forgiveness are empathy,
friendliness, higher self-esteem, low anxiety (BewWorthington, Parrott, O’Connor, &

Wade, 2001; Kaplan, 1992; McCullough, Bellah, Kilpzk, & Johnson, 2001).
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Forgiveness and Interpersonal Dynamics

Another perspective on forgiveness emphasizesrdsepce or absence of
interpersonal dynamics. Andrews (2000) arguesttieat are two types of forgiveness:
negotiated forgiveness and unilateral forgivenksthe negotiated forgiveness, the
actual dialogue between the offended and the offleackates an environment for
forgiveness to take place. In this case, the offemtkentifies with the offense and seeks
forgiveness. Seeking forgiveness takes place aethteps: confession, ownership and
repentance. First, the offender must admit thadrrehe has committed the action.
Second, the offender must take responsibility eraction, or “own” it, with all of its
consequences, without providing excuses. Lasté/pffender must express remorse for
the action. In the absence of such steps, theadkmdividual might refuse to forgive,
believing that the essential preconditions for feegess have not been met. On the other
hand, unilateral forgiveness takes place entirethiimone individual; it is not dependent
on the actions of offender after the offense. Naghs expected from the offender for
forgiveness take place. This type of forgivenessfsred freely and in one’s own time
(Enright, Freedman, & Rique, 1998; Enright & Therkin Development Study Group,
1991; Fincham, 2000).

Worthington (2005) argues that forgiveness is &rpersonal process which
involves a transgressor, a victim, sometimes eginanvolved or an impartial observer
and sometimes wide elements in society. Accordirggigh participant is affected
differently. A transgressor may experience, gshtame or self condemnation; the

transgressor experiences different processes, dpmtogy and offering restitution to
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accepting or not accepting forgiveness. The offdratethe other hand, experiences the
damage from the transgression and may overlookdhnegressor’s attempts to make
amends or to discount the cost of apologizing. @ifended may respond in anger, fear
and resentment. Personality attributes of bothrénesgressor and transgressed affect
how they deal with the transgression. Hoyt et2006) argues that situational and
relational factors as well as the characteristidh® offender and nature of offense play
important role in people’s willingness to forgive.
Emotional Aspects of Forgiveness

Another distinctive perspective evident in literatis the process of, or the
resulting emotions of, the forgiving party. Baseutbe experiences of the offended after
forgiveness, it is classified as either “true” fimeness or “false” forgiveness — pseudo-
forgiveness (Baumeister, Exline, & Sommer, 1999jdft & The Human Development
Study Group, 1991; McCullough & Worthington, 198tz & Mango, 1997). For
example, Baumeister et al. (1999) describes twadsions of forgiveness: intrapsychic
and interpersonal. The former involves the emotiand cognitive aspects of
forgiveness, and the latter involves social or bedral aspects. Whereas “total
forgiveness” requires the presence of both dimassithollow forgiveness” (or pseudo-
forgiveness) is characterized as the interpersactdah the absence of the intrapsychic
state. For example, the transgressed may verbgihess forgiveness to the offender, but
may continue to resent and feel hurt. However, Aeskter and Romero (2002) argue
that rather than conceptualizing forgiveness deeetbtal or hollow, a process approach

characterizes individuals’ progress in stages gfif@ness. Because sometimes the
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transgressed may have anger after stating thatfdingiye, but it may mean that they are
in the beginning stages of forgiving. Similarlyy lpeople perceive that it is possible to be
simultaneously angry and forgiving and it is notessary to forget the hurt when an
offense is forgiven (Kanz, 2000). It is suggesteat tontinued anger at the offense,
rather than the offender, may protect individuadsrf additional harm (Zechmeister &
Romero, 2002).
Forgiveness and Reconciliation

There is disagreement about the relationship betviagiveness and
reconciliation. Some scholars define forgivenesarasnconditional act which occurs
independently from the remorseful or repentanoactiof the offender, controlled
exclusively by the offended (Baumeister, ExlineS&mmer, 1999; Enright &
Fitzgibbons, 2000; Enright & The Human Developm@tutdy Group, 1991; Enright et.
al, 1992). Herman (1992), on the other hand, statgseven divine forgiveness in most
religious systems is not unconditional; forgiveneasnot happen unless the offender
seeks and earns it through some actions like csiofesrepentance and restitution.
Although there are different perspectives on wbegif’eness is, most scholars agree on
the assumption that forgiveness is a pro-sociahgbhawhen people forgive their
feelings, behaviors, and thoughts about the offehdeome more positive or less
negative (McCullough, 2005).

With numerous perspectives of forgiveness in ttegdture it is important to find
out how lay people conceptualize forgiveness. study by Mullet, Gerard and Bakhshi

(2004), only a minority of subjects conceptualifedjiveness as presupposing regaining
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affection or sympathy toward the offender. Thia@&ptualization does not support
prevailing scholars’ (Enright & Fitzgibbons, 20@)bkoviac, Enright, et. al 1995)
definition in literature. Overallm Mullet et al.{2004) study shows that forgiveness is
conceptualized as an intrapersonal process whiaivies the forgiver and not
necessarily the offender. This is consistent withdefinition offered by McCullough,
Pargament, and Thorensen (1999). Similar to Melletl.’s (2004) study, Hewstone et al,
(2004) conducted a focus group and the results shawparticipants conceptualize
forgiveness as related with compassion, mercy, hitpnand empathy, which is very
similar with the definition accepted by the majpf scholars (Enright et al., 1991) of
forgiveness in the literature.

Although there are different opinions on what fesgiess is and what it is not,
researchers are in agreement on the core elenmfeioigiveness. Specifically, it is
agreed that forgiveness does not imply forgettingxzusing offenses, and forgiveness
does not necessarily imply trust (Hewstone e28l04). Some researchers have argued
that forgetting past offenses may actually placikviduals at risk (e.g., Fow, 1996;
Freedman, 1998). Forgiveness is giving up the sightesentment, or even seeking
justice. There are also limits to what people @agi’e. Whether forgiveness is limited
by the offender’s acts or everything can be forgiigestill debatable in the literature
(Worthington, 2005). Despite the fact that there differences in opinions or definitions
of forgiveness, almost all agree with this concapration; when people forgive, their

responses become more positive and/or less negative
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Forgiveness and Related Health Factors

Forgiveness and Mental Health

Forgiveness is generally seen as something anddteparty does for themselves.
Many benefits of forgiveness have been documemddiascussed in the literature.
Forgiveness brings back a sense of self-worth aligespect (Mclernon et al., 2004)
and sense of control (Baucom & Epstein, 1990). Oblkeeefits of forgiveness includes
psychological and spiritual growth; reduction ofatve emotions such as sadness,
anger, or anxiety; ability to let go of the pasti@et on with life; cessation of hurtful
behaviors; increase in ability to reestablish aldomew relationships; and transcendence
(Hope, 1987; McCullough & Worthington, 1994; RosegaHarnden, 1992). According
to a number of scholars and researchers (Conr&®, Tka, 1993; Kemp, 1994;
Messenger & Roberts, 1994), forgiveness may aksw e a more accepting and peaceful
death, help solidify a sense of meaning in lifdphestore healthy relationships, and
promote serenity in the dying process. In sevétaliss that focused on forgiveness as a
psychotherapeutic goal in healthy adults, a varéfyositive responses were obtained,
such as lower anxiety and depression and highex hogd self-esteem (Al-Mabuk,
Enright, & Cardis, 1995; Freedman & Enright, 19B&bl & Enright, 1993). Therefore,
forgiveness benefits the forgiver, both in termsneintal health and physical health and
also it is beneficial for the relationship betwdka offender and the offended (Exline &
Baumeister, 2000). Forgiveness is also found tinked to a greater sense of self
acceptance and purpose in life and less anxietylapcessive symptoms (Aschleman,

1996). Similarly it is reported that forgiving inililuals have greater satisfaction with life
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(Poloma & Callup, 1991) and higher well being (Kanians, Van Lange, Ouwerkerk, &
Kluwer, 2003) than their unforgiving counterpa/s. one can expect, forgiveness is also
reported to be highly correlated with relationsegisfaction (McCullough et al., 1998;
Nelson, 1993; Rackley, 1993; Woodman, 1991),
Forgiveness and Physical Health

Witvliet, Ludwig, and Vander Laan (2001) studiededi impact of forgiveness
on health. In their study they asked participaotsrtagine forgiving a real life event and
assessed their heart rate and blood pressurerftioeascular functioning and skin
conductance levels, and corrugator electromyograrmyimpathetic nervous system
functioning. The results show that forgiveness iovps cardiovascular sympathetic
nervous system functioning. Their results show thaing the experience of
unforgiveness, body responses are so negativafafgiveness is chronic it can seriously
impact physical health negatively. Lawler, Youndgferi, and Jones (2000) monitored
physiological reactions of participants who hawegiieen and who have not forgiven
their partners in close relationships. Participavtie have forgiven had shown lower
physiological reactivity. Lawler and colleagues@@pargue that when people remember
and discuss forgiven offenses, there is less caadmlar reactivity than when they
remember and talk about unforgiven offenses. HaaragEnright (2000) studied the
emotional reactivity of people who had forgiveremersonally. They divided the
participants in two groups: participants who regorgiveness out of religious obligation
and participants who report forgiveness out of loMee ones who forgave out of love

showed lower elevations in systolic and diastolaod pressure. Supporting the above
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findings, it is found that a chronic state of fargmess is associated with negative health
outcomes (Berry & Worthington, 2001). Berry and Wargton (2001) compared
dispositionally forgiving and unforgiving participts in happy and unhappy
relationships. Participants were asked to imagoeaes that were typical of their
relationship. Researchers assessed the stresemsary sampling salivary cortisol
levels. This study shows that forgiving and unfengg dispositions are related to quality
of relationship, stress of remembering typical ésef a stressful relationship and
physical and mental health. Specifically, the redears in this study found that
participants who were not happy in their relatiopstshowed an elevated stress response
and worse physical and mental health comparedpethcipants in happy relationships
and dispositional forgivingness predicted relatiopsatisfaction. Seybold, Hill,
Neumann and Chi (2001) studied psycho-physiologiaabbles with forgiveness. Their
results show that forgiveness is negatively relateshol and cigarette use. On the other
hand people reported more forgiveness tendenqgoestesl lower anxiety, anger and
depression, lower hematocrit and white blood calints, and higher TxPA levels.
Krause Ellison (2003) studied forgiveness in efagpulation and found that there is a
relationship between forgiveness, psychological-aeing, depressive symptoms, life
satisfaction and death anxiety. Thoresen, Harmslarskin (2000) also suggests an
indirect link between forgiveness and physical vbeling, suggesting that forgiveness
may increase optimism, hope, self-efficacy, peregisocial and emotional support and
increase in connection with spirituality and Godttall these factors will improve

physical health. Although there are limited studieewing direct link of forgiveness to
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physical health; these studies provide evidenceftingiveness lead to less stress and
anger related shows that cardiovascular and nedooene reactivity (Bono and
McCullough, 2006). The relationship between healthl)-being and forgiveness can be
explained by negative emotional states deter imiagnmal and cardiovascular

functioning (McCraty, Atkinson, Tiller, Rein, & Waihs, 1995).

Interpersonal and Intergroup Forgiveness

Most of the research on forgiveness focuses onpetsonal dynamics of
forgiveness. However, only recently forgivenessheen considered in the context of
sociopolitical intergroup relationships. Intergrdiepgiveness is generally more
complicated, since it includes a group of offendard a group of offended party. In
some ethnic conflict situations it is hard to digtiish victim from the offender because
they both are the victims of societal violence. rEfhere, the nature of intergroup conflict
makes intergroup forgiveness very complicated.r@aifam, Hewstone, and Niens
(2005) stated that it should not be unexpectethtb“fve are reluctant to forgivéhen.

There are different ideas in literature regardimg rielational nature of
forgiveness, whether forgiveness is a dyadic pedsch only involves a known
offender and victim, or a process that can hapgdwden a single person and group.
McCullough, Pargament, and Thoresen (2000) sudigestiea that forgiveness can be
applied to offenses carried out by a group of peopkhers believe that forgiveness can
be made on behalf of somebody else, which is cakesecondary forgiveness (Enright &

Fitzgibbons, 2000). It is believed in the liter&dhat the forgiver can be the offended
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person or somebody in close relationship with henllke a family member (Bakhshi ,
2004; Katz, Street, & Arias, 1997; Mullet & Girart99). Similarly Andrews (2000)
argues that states can offer amnesty to perpetrat@riminal deeds, but they cannot
offer forgiveness.

The forgiven party in the dyad can be a known ou@known offender or an
abstract institution like a Church or governmengiiion & Martin, 1998; Mullet, Girard
& Arias, 1997; Mullet, Gerard & Bakhshi, 2004)idtimportant to note that in order to
forgive the whole organization one needs to puraenand a face on the organization,
and in trying to forgive him/her, like putting tipeesident’s face to forgive the
government (Smedes, 1996). Otherwise it is notipless forgive the whole
organization.

Intergroup forgiveness differs from interpersorabfveness in many aspects. For
example, one of the conditions that increase #ediiood of forgiveness is the
cancellation of consequences; specifically, pe@ipbkit easier to forgive if the
consequences of the harmful act disappear with tineght, Santos & Al-Mabuk,
1989). However, in intergroup-interethnic conflstiuations, generally consequences
continue to happen. Private-public dimension islaeodifference between the two.
Forgiveness is considered as a private persomaacéion; however, intergroup
forgiveness is public, political and social (Hewstcet al., 2004). Severity of the offense
is another factor that determines the likelihoodoogiveness (Azar & Mullet, 2001).
Offenses against groups of people are more likeebetperceived as more severe (Tyler

et al., 1997), which may make intergroup forgivene®re difficult. In addition, the
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offended group may disagree on whether or notrigife (Hewstone et al., 2004). In
intergroup forgiveness situations, the relationglgjween forgiveness and reconciliation
is usually conceptualized as one following the npthéth forgiveness constituting a
necessary step to achieving reconciliation (Ba&rBiehl, 1998). However, there is still
disagreement in the literature regarding reconmimas an element of forgiveness in
interpersonal offenses.

There are limited studies in the literature focgsam intergroup forgiveness.
Hewstone et al. (2004) has conducted a comprelefsius group study on the
intergroup forgiveness between Protestants andoiedhn Northern Ireland. One
important theme that is found is that acknowledgamoéthe pain of a hurtful act and a
public acknowledgement of the wrongdoing facilitaitetergroup forgiveness.
Participants also believed that forgiveness waeeaden remorse was shown by
perpetrators, remorse can lead to acceptance gfigneance and the offender’s need to
be forgiven, the important part is that particigastressed that this does not mean that the
offender can be trusted again. Most importantlytigi@ants agreed that it was easier to
forgive a person than to forgive a group becaus@&# easier to trust an individual.
Trusting a group means extending that trust to @atiidual member of the group, and
not all members may be represented by the spolssspdParticipants stressed that
forgiving a group who had wronged them might imihigit the wrongs which were done
to them were justified. Lastly, it was stressedhm®y participants that preaching

forgiveness or trying to force the acceptance wfatild be counter productive.
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Another study again focuses on the intergroup f@mess in Northern Ireland
(McLernon et al., 2004). The results of this stgtipws that perceived degree of hurt
from the other group in conflict (Protestants), netessarily the type of injury predicts
forgiveness. Participants who reported high leeélsurt were reportedly less likely to
forgive the offender than those who felt that thaye suffered less severely. It is
important to note that the perception of hurt maycorrespond with the actual severity
of attack. Another interesting finding is that l&mgf time the injury had occurred
significantly correlated only with the emotionapast of the forgiveness; participants
who suffered more recently are less likely to eigrere emotional forgiveness of the
perpetrator.

Wohl and Branscombe, (2005) conducted four experisi® assess the
collective guilt assignment and forgiveness ofhitstorical perpetrator. In the first
experiment, when human level identity was salidetyish participants were less likely to
assign collective guilt and more willing to forgiGermans for the Holocaust than they
were when social identity was salient. Besides,mthe harmful action were perceived
as relatively unique to Germans, the actions wetdargiven, but when genocide was
seen as pervasive across human societies, Jewtghgaats were more willing to
forgive contemporary Germans. In another experintaety showed that placing the
harm committed in the past in a broader historcaltext can lead the victimized group
to be more willing to forgive contemporary Germaasnilar with these results, when
Native Canadians categorized White Canadians diuth&n level of identity,

forgiveness was increased and collective guiligassent decreased.
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A guasi-experimental study was conducted by Azai.€t1999) among religious
groups in the Lebanon. Their results suggest bHeagtoups were able to accept some
form of forgiveness. While the offender’s group nmErship impacted the least on the
propensity to forgiveness, a strong effect on feggess was observed for severity of
consequences and apology offered by the offender.

Staub (2005) has studied the genocide and recatailiafter the mass violence
in Rwanda. He argues that reconciliation after nvagence is difficult; however, it is
essential to prevent future violence. Forgivenssmiimportant component for
reconciliation in a society (Staub, 2005).

Forgiveness does not solely rely on the forgivas fransactional in nature.
Therefore, in order for forgiveness to occur thferder has responsibilities; for example,
literature suggests that apology, public acknowdedgnt of the hurtful act and remorse
shown by the offender facilitates forgiveness (Hews, et al., 2004; Subkoviak,
Enright, Wu, Gassin, Freedman, Olson, et al., 198&ner, Graham, Peter &
Zmuidinas, 1991). Cancellation of consequencenasher condition for forgiveness to
occur (Mclernon et al., 2004). Some authors belteaé remorse is not enough for
forgiveness because it is easy to fake, partiqulai offers the possibility of early
release from prison or other punishment. Forgivemesnhanced by the ability to
understand the behavior of the offender and thieetstanding both creates and is
dependent upon some level of trust between victichte offender (Andrews, 2000).
Therefore, in order to forgive, trust is necessaryhe absence of trust, forgiveness is

more difficult.
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In order for forgiveness to be made, offenders masftess the acts they have
committed, take responsibility for the sufferingyrhave caused, and repent
acknowledging one’s responsibility in hurting othighis opens up the possibility of
being forgiven (Andrews, 2000; Arminio, 2001). lergeral, the more responsible an
individual is perceived for the offense, the greéite negative feelings directed toward
that person and when an individual confesses, &ocgjll responsibility and blame, the
negative feelings directed toward that person @deced (Anderson, Krull, & Weiner,
1996; Weiner, 1995). Confession (Andrews, 2000)apalogy has also been reported as
a facilitator for forgiveness (Cody & McLaughlin990; Darby & Schlenker, 1989;
Ohbuchi, Kameda, & Agarie, 1989); however, confassias been found to be the more
effective method for altering the impressions dfers (Felson & Ribner, 1981; Hale,
1987), therefore more effective for forgiveness.

The perception of the intentionality of the offensa factor that affects
forgiveness; intentional offenses are less likelpe forgiven (Boon & Sulsky, 1997).
Offense severity is another factor in forgivenesere severe offenses are perceived as
more unjust and make it more difficult to forgiveil{, Exline & Cohen, 2005). However,
it Is important to note that it is the perceptidrite severity of offense which determines

forgiveness (Hewstone et al., 2004)

Political Forgiveness
Lately, the term political forgiveness has emergegsychology and political

science (Shriver, 1995) suggesting that forgivemesgust an interpersonal personal
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matter, but also can be a way of facing social@widical conflicts. Political forgiveness
is described as a process in which the offendety palfeves a debt; however, this
release does not depend on the emotional or intstatas of the forgiver but it simply is
that the forgiver does not get what is owed (Dige®@01). This is the main difference
between the definitions of interpersonal and pmditforgiveness since interpersonal
forgiveness studies mainly look at the internalatyics of the forgiver. Some other
differences between interpersonal and politicajif@ness were well described by
Digeser (2001). In interpersonal forgiveness, trgifer lets go of the negative emotions
(Enright et al 2001); it is an internal motivationa process. On the other hand, political
forgiveness must be public; in other words, thgifen party receives and understands
that the debt is forgiven and accepts the invitatmrestore a relationship. Rodden
(2003) argues that forgiveness is a way to heljviddals to break from their past and
continues that forgiveness is most effective whes initiated by the perpetrators, rather
than demanded by the offended parties. This chenatt distinguishes political
forgiveness in that the offender has an importalet in the dynamic. Although
forgiveness and reconciliation has been discussétkrature, the general acceptance is
forgiveness does not have to go with reconciliafienright 1996, 2001); in political
forgiveness, reconciliation between the partieseisessary (Digeser, 2001)

Daye (2004) suggests that when forgiveness is mtwvéte sociopolitical area,
forgiveness becomes more complicated. Althoughipaliforgiveness shows the same
core characteristics of interpersonal forgiventdsse are more elements of status in

political forgiveness. Daye’s (2004) political favgness model includes five elements.
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These elements are not conceptualized as stagéspsrbecause to a limited extent the
order is pretty flexible. Political forgivenessrsawith truth telling and ends with
forgiveness; however, the middle acts are flexiblee elements of political forgiveness
are: (a) truth telling where harm done is articedithis is a very important step; any rush
would diminish the process of forgiveness. The nmogbrtant element of this step is to
give victims voice; (b) apology and the claimingre$ponsibility is a process where trust
is earned. However, this is an unstable processced|y in large scale offenses because
it is impossible to expect all transgressors olabarators would step forward and
apologize. Therefore, if a leader steps forward @palogizes, it makes the process
easier; (c) building a transitional justice framekvthis process involves the
implementation of processes of both retributive eesdorative justice. In specific, it
involves the punishment of those who have committedes and involves attempts to
compensate victims; (d) finding ways to heal, eglgadn large scale human rights
violations the whole society is wounded and theligpyecessary to heal the trauma and
empower individuals and society through various msesuch as repairing socioeconomic
systems; (e) embracing forgiveness is the lastatepnvolves reformation of whole
communities. It is a process when individuals r@asth their identities and revise their
narratives of who they are and who their friendd amemies are. This is possible by
influential leaders who change these symbol sysftemns enmity to affinity.

Digeser (2001) conceptualizes different forms ditjpal forgiveness; in many-
to-one form of forgiveness, a group forgives anviaiial; this form of forgiveness

happens when governments pardons individuals. Gmeainy forgiveness takes place
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when an individual forgives a group; for exampielividual citizens forgiving a
government. A third type of political forgivenessane-to-one forgiveness; where an
individual citizen forgives another citizen publiclThe final type of forgiveness is many-
to-many, when a group forgives another group. Fitasiconceptualization, this study
seeks to understamdany-to-many, one-to-maaydone-to-ondypes of forgiveness.

The tensions among different national, culturaj@ographic groups have been
carried by generations. It is believed that mensopilay a more profound role in
community and international relations than is gathgrecognized (Lampman &
Shattuck, 1999). Shriver (1995) asserts that mesaafi the past keep haunting current
politics and social and political forms of forgive=ss can help to stop harm or aid in
healing the harm. Similarly, Rodden (2003) states torgiveness is a rarely taken step
in politics to break the cycle of conflict. Contliamong groups of people has existed
historically and will keep existing for many yea@onflicts, oppression, and
discrimination among groups of people trigger aetgrof negative attitudes and
reactions toward out-group-members (Reed & Aquat®3).

Universally, conflict among nations or groups obpke in those nations creates
hostility, prejudice or even wars. In the internagl arena, conflict can be resolved at the
macro level between the governments and politiciaowever, byproducts of conflict
such as prejudices, hostile attitudes, and stepestgnay still exist and affect the group’s
behavior (Ben-Ari, 2004). Ben-Ari and Amir (1988)ppides example of Israel and
Egypt, although they have signed a peace treatiyahprejudice between these nations

still continues. This information provides the gjisi that solving conflict on a macro
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level between the politicians does not provide lsshio solution for the conflict, the
programs or interventions needed for interpersandlintergroup attitudes (Ben-Avri,
2004). Ben-Ari, (2004) provides examples of howtdrisal memories affect people’s
interethnic or international behaviors. The Muslmorld’s response to Bush'’s use of
word “crusade” is one example of it. Similarly, ldirMuslim conflict in India or uneasy
relations between Turkey and Greece takes its fomts thousands of years ago. Today,
political science has efforts to collaborate wilyghology and there are efforts to bring
resolution to such conflicts with forgiveness idippcal arena. One successful resolution
brought by forgiveness is the establishment offtheh and Reconciliation Commission
to heal the nation’s wounds from apartheid in S@ftica (Daye, 2004). Conflicts and
tension among ethnic, racial, and religious grcugpge been a foundation of deep
concern for many nations worldwide (Weiner, 199%8)wever, it is important to note
that political forgiveness does not bring sweetr@gbssoftness to politics; there are
unforgivable acts and political forgiveness is ntopful when the limits of justice is

achieved or providing justice is impossible (Diges2001).

The Relationship between White and Black Americans
Historically, the relationship between African Anoans and White Americans
has been highly negative because of the long kistowrongdoings such as
enslavement, segregation, oppression and racisenloflg history of segregation

between Black and White Americans has resultedeakwelationships and mistrust.
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Racial segregation, which still remains high arldtireely constant (Massey &
Denton, 1993), is one factor that shows the curesrgion between these groups.
Jackman and Crane (1986) asserts that physicalatigpeof Blacks and Whites is a
characteristic of racial relations in the Unitedt8s that only a very limited number of
minority White Americans could rightly claim thatdme of their best friends” are Black.

Today, the tension can be observed in the reldtipaf Black and White
Americans. For example, there are negative attstioard interracial friendships
(Sherman, 1990), interracial dating (Johnson & @gasa. 1988), and interracial
marriage (Davidson, 1992; Davidson & Schneider 21 @unleavy, 2004). Trust is
necessary to develop long term positive relationsfargiveness. However, distrust is
one of the major characteristics of racial relagionthe United States (Dovidio,
Kawakami & Gaertner, 2002). For example, Andersdd®96) states that the majority of
Black Americans have a profound distrust for thikgecand legal system, and some are
overtly distrustful of White Americans in general.

It has been documented in the social psychologgalitire that intergroup contact
can improve intergroup relatiotisat can lead to less prejudice (Allport, 1954, \i3ze &
Brown, 1998; Pettigrew & Tropp, 2000; Plant & De®ji2003). However, interracial
contact between African and White Americans is \enyted. In fact, Black and White
Americans are the two groups with the greatestsdestance and spatial separation.
Despite the efforts to increase diversity, an eXampracial separation is observed in
college campuses (Buttny, 1999). On campuses, &frmericans show greater social

distance and express more negative affect to thoiséde of their racial group than do
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Caucasians (Brigham, 1993). Racial tension andicohfve also been reported on
many college campuses (Fisher & Hartmann, 199%)il&ily, Littleford, O’'Dougherty
Wright, and Maria Sayoc-Parial (2005) examined samedyadic interactions between
White, White and Black, and White and Asian Amaenicallege students. Their study
showed that Whites experienced greater discomfidint @thnic minority partners than
with White partners. Moreover, they reported siigaintly less comfort associated with
interacting with Asian or Black students as frignd®@mmates, dating partners,
classmates, and the like than with White students.

Interracial intimate relationships are another¢athr of racial segregation, social
distance (Qian, 1999), and persistent social stig@i#on attached to these relationships
(Lewandowski & Jackson, 2001; Rockquemore & Bruns?@82). However, in the U.S.,
interracial marriages are still not common (Davidst992; Moran, 2001; Porterfield,
1982) and they occur less frequently than inteiietbninterfaith marriages (Qian, 1999,
Tucker & Mitchell-Kernan, 1990). It has been fouhdt interracial couples that included
an African American were perceived as less com|gatitan were those that included an
Asian American. Additionally, it has been reportkedt White Americans found it more
difficult to imagine themselves married to an AfmicAmerican than to an Asian
American (Lewandowski & Jackson, 2001).

Even if Black-White interracial marriages occugyrengender problems
associated with racist attitudes and perceivedioglal inappropriateness (Hibbler &
Shinew, 2002; Lewandowski & Jackson, 2001). Hibhled Shinew (2002) found that

Black-White couples reported experiencing racesatiment in the form of stares,
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comments, refusal of service, or overt hostilityilelattempting to participate in family
leisure activities. Their familial relationshipsaalso affected or severed as a result of
prejudicial attitudes (Hegar, 1994; Solsberry, 1994

Interestingly, some theories suggest that indivisludno choose to marry
interracially have ulterior motives that may beded or even unconscious in nature.
Rather than explaining the relationship by lovegic, or compatibility like same race
marriages, these theories argue that pathologesahdce or abnormal level of rebellion
causes interracial marriages (Porterfield, 1982)clvbecomes the prime example of
negative attitudes toward interracial marriages.

Another indicator of quality of interracial relatiships is racial segregation
Massey and Hajnal (1995) found that today the le¥skegregation has changed. In the
beginning of the century, Black Americans were sggted from White Americans at the
state and county levels; however, today, this pabsystem of macro level segregation is
replaced with the micro level segregation. Morecepmlly, first segregation happened
at the state and county levels, then at the nergjidoal level, and most recently at the
municipal level (Massey & Hajnal, 1995). They argliat since the early twentieth
century, segregation patterns in the US have camsig evolved to satisfy one
overriding principle, the minimization of Black-Whicontact. Today, in some places,
the residential segregation is so high, it is ctiarézed as a pattern of hypersegregation
where Blacks and Whites have no contact with om¢hean in their own neighboring
communities (Denton, 1994). Massey and Denton (L8QIBs this residential pattern in

the U.S. a system of “American Apartheid” and tkegplain the main difference between
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the U.S. and South Africa. In South Africa, segtegawas reached by laws which
forced Blacks into rural areas and urban satebi@munities; in the U.S., however, it
was reached by institutionalized discriminatiomeal estate and banking industries,
racially biased public policies, and persistenjymiee among Whites.

There are different explanations of racial segiegaOne perspective explains it
with discriminatory practices in the marketing el estate (Massey & Denton, 1993;
Yinger, 1995, 1998). Another view suggests tha ithe preferences of both African and
White Americans (Patterson, 1997). However, Faffégiding and Krysan (1997) found
out that African Americans prefer 50-50 areas, rasdg far too high for most Whites.
This study shows that the preference to live seplyres driven by fears of White
hostility. Racial segregation is also very muclatedl with racism because the more that
Blacks and Whites tend to live in different pladg fewer interests they share and the
easier and more efficient racial subordination bee® (Massey & Hajnal, 1995).

Whatever the reason is, the point is Whites andl8lare still segregated;
whether it is preference or not, these groups ddivetogether. It is obvious that there
are some psychological factors that hinder thdioglahip between White and African
Americans. It is possible that forgiveness or latk is part of the problem.

Racial prejudice is another longstanding problerd i&. There are some
stereotypes of prejudices towards African Americ&8iack Americans are not seen as
intelligent or friendly as Whites (von Hippel, Sty & Lynch, 2000); and are seen as less
industrious and moral (Devine, 1989). The conterapotheories of racism aversive

racism (Dovidio & Gaertner, 1998; Frey & Gaertr386), ambivalent racism (Katz,
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1981; Katz, Cohen, & Glass, 1975), symbolic rac{S®ars, 1988, 1998), and modern
racism (McConahay, 1986) suggest that today ragssrpressed in more subtle or
indirect ways because there are social norms wdrielagainst direct expressions of
prejudice. For example, Nail, Harton and DeckeO@Qargue that symbolic-modern
racists would not publicly support segregation,watild express racism in more subtle
ways like opposing busing for elementary schoolilsugr opposing affirmative action.
In modern racism, they reconfigure their negatesihgs toward African Americans into
attitudes about social policies and justifiablecdmination (Dovidio & Gearner,
Kawakami, & Hodson, 2002; Frey & Gaerttner, 1988)is form of racism
systematically damages race relations by fostenimgommunication and distrust.

Whether it is subtle or unconscious, it is cleat thfrican Americans still suffer
from continuing racism (Axelson, 1985, Ezekiel, 39Blacker, 1992; Johnson,
Whitestone, Jackson, & Gatto, 1995; Schulman. iBefarless, Kerner, Sistrunk.,
Gersh, et al., 1999; Vanman, Paul, Ito, & Mille®9¥), and oppression (Brancombe,
Schmitt & Harvey, 1995; Hughes & Hertel 1990; Keatid Herring, 1991). The
inequality between White and African Americanshserved in income (Beggs, 1995;
Beggs, Villemez, & Arnold, 1997; Cassirer, 1996s§ett & Seibert 1997; McCall, 2001;
Rankin & Falk, 1991), occupational attainment (B@mer & Mark, 1991; Perna 2001),
levels of employment (Tigges & Tootle 1993), andqxty rates (Tomaskovic-Devey &
Roscigno 1996).

The subtle forms of racism is resulted in developnod different views on the

conditions of racial disparities and perceptiongheir causes. Whites greatly
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underestimate the existence of racial disparitéank, 2001; Morin, 2001). They also
differ significantly in their perceptions of thegmalence and impact of discrimination on
the well-being of Blacks. Generally, Blacks pereefacial discrimination to be more
pervasive and damaging to Blacks than do Whitelfsichild, 1995).

Dovidio et al. (2002) examined how interpersonakbs can contribute to the
different perspectives of discrimination and ulttedg to interracial distrust. They
proposed that there are four aspects of contempprajudices held by Whites toward
Blacks that contribute to the divergence of peroggtand interracial distrust: (a)
Contemporary racism among Whites is subtle, (l9dhacial biases are often
unintentional and unconscious, (c) these biasésein€e the perceptions that Whites and
Blacks have these same behaviors or events, arkdgsh racial biases have different
consequences on the outcomes for Blacks and Whites.

Clearly, the problem of race relations in the UnSolves many dimensions such
as intergroup contact, close and intimate relatiand prolonged history of oppression,
discrimination and inequity in many arenas of lfdentinuum of segregation.
Nevertheless, increasing an understanding of plesséuse of these problems, lack of
remorse and forgiveness may have the potentiaréating more open, harmonious, and

peaceful race relations in U.S.
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[ll. RESEARCH METHODOLOGY

This section describes the procedures that weg tosevestigate how intergroup
forgiveness functions in the case of African Amens. In other words, it describes what
variables contribute to forgiveness of historiaadl aacial offenses. Research on
intergroup forgiveness is scarce. This study ineledncrease the knowledge on
forgiveness in a diverse society with a historpppression of a particular group. In
particular, this study investigates the factorates to intergroup and interpersonal
forgiveness. To this end a mixed method researc¢hadelogy is used. Since there is
less research around this topic, it is importarexdplore the processes of forgiveness by
employing surveys and employing qualitative opetiegihresponses. Mixed methods
research is a procedure for collecting and anafyhioth quantitative and qualitative data
in a single study or in a series of studies (Crds@@03; Creswell, Plano Clark,
Guttman, & Hanson, 2003; Johnson & Onwuegbuzie4208@shakkori & Teddlie,

2003). The aim of using mixed method is to takestinengths and minimize the
weaknesses of both quantitative and qualitativehods in research studies (Johnson &
Onwuegbuzie, 2004). Specifically, in this study tla¢a was collected quantitatively by
surveys and questionnaires and qualitatively byngsk free response question to support
and further explore the findings of the quantitatmethods. For this reason, the specific

mixed method procedure used in this study is ch@raed as a concurrent nested design
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in which the qualitative phase is embedded witlgdpminantly quantitative methods to

confirm findings within a single study (Creswelladt, 2003).

Review of the Problem

Despite the efforts to improve the experiencesoial/ethnic minorities, race
related difficulties continue to occur between mities and White Americans. In the
case of African Americans, studies shows that eleemg brief cross-racial interaction,
African Americans and Whites commonly exhibit iretions of racial discomfort and
tension (Davis, Strube & Cheng 1995). The ra@akion is evident between African and
White Americans such that they live in racially asgied areas with limited contact with
each other (Massey & Denton, 1993) and intimaiisgiships are not common
(Davidson, 1992; Dunleavy, 2004), racism continiaelse an inescapable and painful
reality of daily life for African Americans in thdnited States (Feagin, 1991; Feagin &
Sikes, 1994, Landrine & Klonoff, 1996). Traditiohalit has been believed that such
discomfort is merely a result of racist beliefs attitudes held by members of such
groups (Adorno, Frenkel- Brunswick, Levinson & Saaf 1950). However, this racial
discomfort may be the result of unforgiveness amfthished business.

The purpose of this study is to investigate theeabs or presence of forgiveness

and the contributing factors for forgiveness otdnigal and current racial offenses.
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Selection of the Sample

This study focuses on the predictor variables afifong historical or current
racial offenses. One hundred forty seven (147)cafriAmerican individuals have
completed the surveys. The participants were resfliy sending an e-mail invitation
describing the study and asking them to participBite e-mail was sent to personal
contacts at various universities such as Troy Usitie-Montgomery, Alabama State
University, University of South Alabama, and Cl#&#anta University, and they were
also asked to pass the e-mail to students andagoiées who might be interested. The e-
mail invitation was also sent to e-mail discusgyooups and list-serves such as the
Diverse-Grad list-serve, the list-serve of posifpgychology, and the Holmes Scholars
list-serve. After reading the consent, participamese asked to fill out an online survey.
Only individuals who self-identified as African Amean were asked to participate. This
racial self- identification was asked on the infatran sheet, and that those who
identified as African Americans were then askegdrtmceed to the surveys.

The age of the participants ranged from 21 to G4 tine mean age of 34. Of the

participants, 105 were females and 42 were males.

Measures
The Racism and Life Experiences Scales-Brief VergRalLES-B: Harell, 1997)
was used to assess racism-related experiences pétticipants. The Trait Forgivingness
Scale (TFS; Berry, Worthington, O’Connor, Parrdittd& Wade, 2004) was used to

assess forgiveness as a personality trait. Sufelysrgiveness of Historical Offenses

49



and Forgiveness of Current Offenses (developethéydsearcher) were used to assess
the individual’s forgiveness-related responsesnaigg historical and current racial
offenses. Besides demographic data, the surveysebsto assess the participants’ age
and gender. The surveys of forgiveness include bikirt-type questions and an open-
ended question. Participants were also asked todaa free response to six forgiveness
related terms (reparations, remorse, guilt, pudghiclogy, revenge, and trust).

Racism and Life Experiences Scales-Brief Versiah FS-B)

One factor to determine the level of forgivenesafican Americans is their
negative experiences as minorities. To assesspgbrieived experiences of racism the
Racism and Life Experiences Scale—Brief version ugesl. The Racism and Life
Experiences Scales—Brief Version (RaLES-B) was ldeee by Harell (1997). The
Racism and Life Experiences Scale Scales (RaLESjanprehensive set of scales
designed to measure multiple dimensions of racigpeences (direct, vicarious, and
collective) and associated constructs (reactiomadism, racism related coping styles).
The scales were developed by Harell (1996) basedmadel of racism and well-being.
The current version of The RaLES consists of fikimmpry racism-related stress scales;
Racism Experiences, Daily Life Experiences, Peextivmfluence of Race, Group
Impact, and Life Experiences and Stress. Interoasistency, split half and test-retest
reliability coefficients of full scale ranged fro®9 to .96 suggesting moderate to
excellent reliability. RaLES appears to be a pramgisnstrument for assessing multiple
dimensions of racism experiences. The brief vergioludes 9 questions; the questions

cover the content of several of the subscales/erygeneral way. The brief scale is
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designed to be used as an overall indication e$maexperience. Previous reliability and
validity were not provided in the literature foetbrief version. This is the first study to
analyze the reliability of the RaLES—B. The CrortbAdpha reliability is yielded as .80
in the study.

Trait Forgivingness Scale (TFS)

The Trait Forgivingness Scale (TFS) was developeBdiry, Worthington,
O’Connor, Parrott Ill, and Wade (2004). Trait farigigness is the disposition to forgive
interpersonal transgressions over time and aciusgisns. The TFES consists of 10 items
which assess a person’s self-appraisal of hersotelidency to forgive interpersonal
transgressions. The 10-item TFS is a subset ofitefrts scale used by Berry and
Worthington (2001). Four different studies yield#rtbng psychometric qualities.
Cronbach’s alpha coefficients were .80, .78, .T@, &4 for four pilot studies. Corrected
item-total correlations for all items, across #lides, ranged from .30 to .63. In this
current study the reliability coefficient was fouasl .33. Using a 10-item subset of the
original 15-item scale might explain the relatividyer reliability yielded in this study.
Forgiveness for Historical Offenses—Intergroup ot

A Forgiveness for Historical Offenses Survey wasgetlgped by the researcher
specifically for this study. The survey consistgjaéstions which are designed to assess
the required conditions for forgiveness (e.g., apyl remorse, and acknowledgement) as
well as collective guilt assignment and trust tadgacontemporary White Americans.
The questions were adapted from Hewstone and Cé2084) study on intergroup

forgiveness in Northern Ireland. The survey cossitsixteen items and respondents
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rate their attitude on a 5-point Likert scale (fretrongly disagree (1) to strongly agree
(5)). Before administering the questionnaire, iswgant to five African American
doctoral students to get an expert opinion and/éadgpossible offensive language. In the
guestionnaire, two items assessed the same van#hl@ negative statement and were
used to control deception. First the negative ieas reverse-coded and averages of the
two items were analyzed. The reliability coeffidief the survey yielded as.45.
Forgiveness for Current Offenses—Interpersonal €gint

A Forgiveness for Historical Offenses Survey wae aleveloped by the
researcher specifically for this study. This iseaght item survey to assess participants’
forgiveness for current racial offenses. The goestinclude the time of the offense,
perceived degree of hurt, and the conditions fagif@ness such as whether the offense
was intentional, the closeness of the relationsliip the offender, apology, and remorse.
Participants rated their responses on a 5-poirdricale (from strongly disagree (1) to
strongly agree (5)). The Cronbach alpha for thiseyiwas found as.52.
Free Response Items

In order to collect qualitative data to exploretggpants conceptualization of
forgiveness related terms, participants were agkeespond freely to the terms of

reparations, remorse, guilt, public apology, reveramnd trust.

Variable Selection
The purpose of this study is to find the contribgtfactors of forgiveness for

historical and current racial offenses. In ordeexamine the contributing factors for
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forgiveness, forgiveness as a personality trait @eerolled. For forgiving historical

racial offenses participants were asked sixteestgures in order to determine the
required conditions for forgiveness. Forgiving brgtal racial offenses was measured in
two levels, group and individual. The group levehihen an individual thinks about
forgiveness as a group, whether or not African Aocagrs have forgiven, and at the
individual level, the extent to which an individdalgives historical racial offenses as an
individual. These two levels of forgiveness weralgped as dependent variables. Beliefs
about apology, seeking forgiveness, trust, ackndgéeent of the wrongdoing, and
collective guilt assignment were analyzed as inddpaet variables to influence
forgiveness at the individual and group levels.

For forgiveness of current racial offenses, the@gtion of degree of hurt, the
time passed from the offense, the perception oifrttemtionality of the offense, the
closeness to the offender, apology, remorse, dmagaesponsibility for the offense
were analyzed as contributing factors for forgivaugrent racial offenses. Additionally,
the relationship between forgiving historical andrent racial offenses was explored.
Also forgiveness as a personality trait and paréinis’ experiences of racism-related

events were explored.

Data Analysis
The Statistical Package for the Social ScienceS&@ata analysis system was
used to analyze the data. In order to addresse#®arch questions (investigating the

effects of selected variables on forgiveness)epveise multiple regression method was
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performed, with controlling forgiveness as a peadityitrait. Stepwise multiple
regression is a method used to determine theyubiliti set of predictor variables
(contributors of forgiveness, perceptions of offendehaviors, perceived degree of
discrimination) for predicting another importaneev (forgiveness). The greater potential
predictive power of multiple regression is seewtigh the absolute level of multiple
predictors which is most likely better than any ofi¢he predictors taken by itself (Licht,
1995). In order to determine the gender differenadgest statistical method was
employed. To assess the relationship between ra@kated experiences and forgiveness
and the relationship between forgiveness of hiséband current racial offenses a
correlation analysis was used. In order to expbamticipants’ conceptualizations of
forgiveness-related terms the thematic analysisesgsloyed by looking for recurring
themes within the responses. Thematic analysisristhod for identifying, analyzing and
reporting patterns or themes within data. It isethod used to organize and describe the

data set in a rich detail (Braun & Clarke, 2006).
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IV. RESULTS

Analysis Procedure

In order to answer the research questions, theattatigses was carried on in five
steps. In the first analysis, the predictors ofif@ng historical racial offenses were
analyzed by using a step-wise regression methatidranalysis, forgiveness as a
personality trait was controlled. In the secondyms, the predictors of forgiving current
racial offenses were analyzed by using a stepwigeession method. Again in this
method forgiveness as a personality trait was otlatt. The third aim of this research
was to determine whether experiences of racisnf@ngdsing historical and current
racial offenses were correlated. This portion atlgtwas explored via correlation. Then
in the fourth step, the gender differences werdoeggd on the variables of experiences of
racism and forgiveness. The last portion of thesia qualitative in nature; in this
section the participants were asked to respondrntedorgiveness-related terms. Their
responses were coded to provide a better lightdmtiestions under investigation. This
qualitative portion of the data was analyzed by leyipg thematic analysis. The
guantitative data was analyzed using SPSS (veldid), the analysis included Pearson
correlation coefficients for independent and depandariables, stepwise regression
analysis to see the effect of independent variamethe dependent variable by

controlling for a personality trait, and a t-testsee the gender differences.

55



Results

Research Question 1. When forgiveness as a peityanait is controlled for,
which specified variables will show a significaissaciation to belief in African
American’s forgiveness of historical racial offeasehen forgiveness?

Stepwise regression analysis was performed taheeeontribution of twelve
independent variables (age, remorse, collectivit gssignment, trust-personal level,
reparations, acknowledgement, trust- group lewakimg forgiveness, apology, revenge,
religion and perceiving racial/ethnic offenses aadal human act) on beliefs in African
American’s forgiveness of historical racial offead® controlling the personality trait of
forgiveness (forgivingness). The questions for petalent variables can be seen in
Appendix B. The dependent variable was assessedghiresponding to the following
statement “African Americans have forgiven whitesthe past mistreatments”. The
participants rated their responses on a Likertesfrain strongly disagree (1) to strongly
agree (5). Since the personality factor of forges is controlled for in this study, the
forgivingness variable was entered first into thgression and then other independent
variables were introduced.

Results indicate that forgivingne$s=(091, p=.252) does not have significant
contribution to the dependent variable. THenRs .356 indicating that this set of
independent variables explained 35% of the variamdependent variable. The analysis
of variance table for this regression (Table 1)vghithat this set of independent variables
had very high significant effects on the dependaniable (p = 0.0000). Results indicate

that the remorse(=.262, p=.001), reparationg €.218, p=.019), seeking forgivenesgs (
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=.271, p=.001), and religiofs & .291, p=.001yariables contributed significantly to the
variance explained the belief in African Americafosgiving historical offenses.
Religion made the highest contribution in explan9% of the belief on whether or not
African Americans have forgiven historical raciffiemses. Trust on group level €.-

151, p=.066) and apologg € -.176, p=.071) have approached significance in

explanation of the dependent variable.

Table 1
Analysis of Variance Table for the Regression dieBen African Americans’

Forgiveness of Historical Racial Offenses

Model Sum of Squares df Mean Square F Sig.
Regression 63.615 12 5.301 6.174 .000
Residual 115.052 134 .859

Total 178.667 146
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Table 2

Summary of the Results of the Stepwise Regressipendent Variable on Independent

Variables

Standardized Coefficients t Sig.

Beta

Age .026 .330 742
Remorse .262 3.261 .001
Collective Guilt Assignment -114 -1.394 .165
Trust- Personal Level -.038 -434 .665
Reparations .218 2.370 .019
Acknowledgement .045 484 .629
Trust-Group Level -.151 -1.851 .066
Seeking Forgiveness 271 3.433 .001
Apology -176 -1.818 071
Revenge -117 -1.470 .144
Religion 291 3.283 .001
Offenses as global human act .029 327 744

Research Question 2: When forgiveness as a peityanait is controlled for,

which specified variables will show a significassaciation to one’s forgiveness of

historical racial offenses?

To answer this question, a stepwise regressiorysisalas performed. In this question

the contribution of the same twelve independenttes (age, remorse, collective guilt
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assignment, trust-personal level, reparations, @aeladgement, trust- group level,
seeking forgiveness, apology, revenge, religiond, @@rceiving racial/ethnic offenses as a
global human act) on the dependent variable (dioelgveness of historical racial
offenses) were explored. The dependent variableasssssed by a separate question:
“As an individual to what extent have you forgivfhite Americans for past
mistreatments?” The participants rated their respsmither as not at all, trying to
forgive or complete forgiveness. Again in this gsa personality factor (forgivingness)
is controlled for; it was entered first into thgression, and then all the independent
variables were introduced.

The results show that forgivingness does not hasigraficant contribution to the
dependent variablg =-.055, p=.493) indicating that the contributidnralependent
variables on dependent variable is free from tfecef of personality differences. Thé R
was .354 indicating that this set of independenitées explained 35% of the variance
in the dependent variable. The analysis of varidabke for this regression (Table 3)
shows that this set of independent variables hagtyahigh significant effect on the

dependent variable (p = 0.0000).
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Table 3

Analysis of Variance Table for the Regression Rongj Historical Racial Offenses

Sum of Squares df Mean Square F Sig.
Regression 20.527 12 1.711 6.110 .000
Residual 37.514 134 .280
Total 58.041 146

Results indicate that five variables have a sigaift impact on participants’
forgiving historical racial offenses. The variablesich contributed significantly to the
variance in the dependent variable are acknowledgefh=.241, p=.010), trust- group
level (3 =-.185, p=.026), apology =.-.255, p=.010), revengp € .171, p=.033), and
religion (3 =.294, p=.001). Again in this analysis, religioace the highest contribution

in explaining 29% of the forgiveness of historicatial offenses.
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Table 4

Summary of the Results of the Stepwise Regredskmrgiving Historical Offenses on

Independent Variables

Standardized Coefficients t Sig.
Beta

Age 113 1.409 161
Remorse -.134 -1.668 .098
Collective Guilt Assignment -.078 -.953 .343
Trust-Personal Level -.088 -.998 .320
Reparations -.085 -.926 .356
Acknowledgement 241 2.618 .010
Trust-Group Level -.185 -2.255 .026
Seeking Forgiveness .070 .892 374
Apology -.255 -2.627 .010
Revenge A71 2.154 .033
Religion 294 3.311 .001
Offenses as global human act .078 .868 .387

61



Research Question 3: When forgiveness as a peityanait is controlled for,
which specified variables will show a significassaciation to one’s forgiveness of
current racial offenses?

In this analysis the contribution of nine indepemtdeariables (age, time passed since the
offense, apology, degree of hurt, intentionalitpseness to the offender, remorse,
responsibility and trust) on forgiving current r@affenses was explored by using a
stepwise regression analysis. Again, the persgralitor of forgiveness of forgiveness
(forgivingness) is controlled. It was entered firsthe regression, and then all the
independent variables were introduced.

The R was .102 indicating that this set of independemiables explained 10%
of the variance in the dependent variable. Theyarsabf variance table for this
regression (Table 5) shows that this set of inddeenvariables do not have a significant
effect on the dependent variable (p = .186). Orother hand forgivingness has a

significant contribution to the forgiveness of ant racial offenses (p = .049).
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Table 5

Analysis of Variance Table for the Regression afjiming Current Racial Offenses

Model Sum of Squares df Mean Square F Sig.
1 Regression 2.317 1 2.317 3.960 .049
Residual 77.242 132 .585
Total 79.560 133
2 Regression 8.149 10 .815 1.404 .186
Residual 71.410 123 .581
Total 79.560 133

Model 1 Predictors: (Constant), Forgiveness asradPality Trait
Model 2 (Constant), Forgiveness as a Personaliyt, Tkge, Time Passed Since the Offense, Apology,

Degree of Hurt, Intentionality, Closeness to OffendRemorse, Responsibility, Trust

Stepwise regression analysis results indicateahigtforgiveness as a personality
trait (3 =.171, p=.049) contributes significantly to thegiweness of current racial
offenses by explaining 17% of variance in the delpainvariable. However, closeness to
the offenderf =.220, p=.082) and trugh £-.262, p=.052) has approached significance.
Table 6 summarizes the results of the stepwisessgmn of the dependent variable on

the independent variables.
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Table 6

Summary of the Results of the Stepwise Regredskmrgiving Historical Offenses on

Independent Variables

Standardized Coefficients t Sig.
Model Beta

1 (Constant) 2.293 .023
Forgivingness A71 1.990 .049

2 (Constant) 1.526 129
Age -.003 -.033 974
Time Passed Since the Offense 139 1.450 .150
Apology -.034 -.280 .780
Degree of Hurt .048 .480 .632
Intentionality -.003 -.027 .979
Closeness to Offender 220 1.755 .082
Remorse .057 .408 .684
Responsibility -.014 -.097 .923
Trust -.262 -1.959 .052

Research Question 4: Is there a relationship betwgperiences of racism and

forgiveness of historical racial offenses and feegiess of current racial offenses?
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A Correlation coefficient was performed to seertationship among the
variables of experiences of racism, forgivenedsistbrical racial offenses, and
forgiveness of current racial offenses. The resotigate that in general the racism-
related life experiences variables are correlatéd the individuals’ belief in whether
African Americans have forgiven historical offensékese variables show a negative
relationship with the belief in African Americarfergiveness of historical racial
offenses, meaning that as racist experiences iseréelief in African American’s
forgiveness decreases. Specifically, there is dipeselationship between individual’s
forgiveness of historical (r = .258, p < .001) andrent racial offenses (r = .248, p <
.001). Indicating that as the belief that Africam@ricans have forgiven whites for past
offenses increases; the individual's forgivenesgast and current offenses increases.
There is a negative relationship between beli&fircan Americans’ forgiveness of
historical offenses and racism- related experiesoel as racism experiences over the
course of one’s life time (r = -.210, p < .005) thedief that overall racism effects African
Americans (r = -.263, p < .001), racism experierafggeople who are close to the
individual (r =-.239, p <.001), how African Ameans are regarded in USA (r = .512, p
<.001) and thinking about racism (r = -.330, [©&1).

For the individual’'s own forgiveness of historicdfenses, it is found that there is
a significant negative relationship between racistated experiences and forgiving
historical offenses. Specifically a negative relaship was found between one’s
forgiveness of historical racial offenses and maeiglated experience during one’s life

time (r =-.370, p < 0.001), racism-related expsres during the past year (r =-.193, p <
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0.005), racism experiences of people who are ¢tofige individual (r = -.261, p<0.001),
how African Americans are regarded in the Uniteat&t (r = -.182, p < 0.005), hear
event about racism (r = -.283, p < 0.001), thinkatgut racism (r=-.370, p < 0.001),
stress racism caused individual’s life time (r376, p < 0.001), stress racism has caused
over the past year (r=-.323, p < 0.001). The negaetlationship indicates that as

racism- related experiences increases individdiatgiveness of historical offenses
decreases.

Forgiveness of current racial offenses only coteslavith racism experiences of
people who are close to the individual (r = -.16& 0.005), how African Americans
regarded in the United States (r = -.381, p < 0.@dd thinking about racism (r = -.297,

p < 0.001). Results indicate that the less pedpigktabout racism, and the less racism is
experienced by people who are close to them, andtire they think that African
Americans are regarded negatively in the UnitedeStthe less they tend to forgive
current racial offenses. An overall summary of hessof the correlation can be seen in

Table 7.
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Table 7

Correlations Among Racism and Life Experiencesaldeis and Forgiveness Variables

1 2 3 4 5 6 7 8 9 10 11
1. Belief AA have forgiven
2. forgiveness historical offenses  .258**
3.forgiving current offenses .248** .382*
4. racism during life time -.210* -. 370** -.047
5. racism during past year -.041 -.193* .095 .662**
6. overall racism affects AA -.263** -.071 .038 2t .199*
7. racism to close people -.239** -.261** .166* B3 514** 317+
8. how AA regarded in USA -.512** -.182* -.381** 62** .064 .353** .089
9. hear about racism .005 -.283** .027 .528** 400* .170* .283% - 244%
10. think about racism -.330* -.370* -.297** .553 .387** .166* .238**  -414*  B51**
11. stress racism caused during -.158 -.376** -.138 .594** .501** A77* .395% 20  .450**  .676**
lifetime
12. stress racism caused past year -.097 -.323* 022-. .596** .622** .086 A424*  -031 .324%  417** 653*

** Correlation is significant at the 0.01 leveH&iled).

* Correlation is significant at the 0.05 levelt@lled).



Research Question 5: Is there a relationship betiagiveness of historical
racial offenses and current racial offenses?

A correlation analysis was employed to answerdhisstion. The results are shown in
Table 7. The results indicate that there is a pasihoderate relationship (r =.382, p <
0.01) between forgiveness of historical racial o$kes and forgiveness of current racial
offenses, suggesting that the more people havéev@arghe historical offenses, the more
they tend to forgive their experiences of currdfegrses.

Research Question 6: Is there difference betwedesnaad females forgiveness
of historical and current racial offenses?

In order to explore the gender differences on fagess t-test analysis was
employed. The descriptive statistics and t- testilte are shown in Table 8. The results
indicate that only gender difference was foundangi’Zing current experiences of racial
offenses (t = -4.88, p = .000) indicating that nsaknd to forgive current offenses more

than females. No difference was found for forgivsanef historical racial offenses.
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Table 8

Means, Standard Deviation, and T-Test of Malesfgmales on Forgiveness Variables

Variables Gender N Mean Std. Std. Error  t-test Sig.

Deviation Mean

Belief AA have Female 105 2.5429 1.05638 .10309
-1.324 188
forgiven Male 42 2.8095 1.21451  .18740
Forgiving historical Female 105 2.2000 .62634 .06112
495 621
offenses Male 42 2.1429 64662  .09978
Forgiving current Female 105 2.0000 .73380 .07161
488  .000
offenses Male 42 2.6190 58236  .08986

Research Question 7: Is there difference betwedesnaad females on Racism
and Experiences of Life Events?
In order to explore the gender differences on tédifésexperiences and perceptions a t-
test analysis was performed. The descriptive sitziand t-test results for the variables
are shown in Table 9. The results show that treeeegender difference on the experience
of racism one’s life time (t = -2.56, p = .011)pexience of racism in the past year (t = -
2.52, p =.013), racism experienced by people dioslee participant (t = -.293, p=.004),
and the stress racism has caused overall in ifeetirhe (t = -3.36, p =.001). The
summary of the results is shown in Table 10. Resntticate that males experience more

racism overall in their life time and the past y#aan females also they hear more about
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racism happening to people who are close to thedhwasism caused significantly more

stress within the last year for males than females.

Table 9
Means, Standard Deviation, and T-Test of Maleskamiales on Racism and Life

Experiences Variables

Variables Gender N Mean Std. Std. Error  t-test Sig
Deviation Mean
racism during life time Female 105 2.9429 .91807 .08959
-2.567 .011
Male 42 3.3571 .79084 .12203
racism during past Female 105 2.4286 1.09067 .10644
-2.522 .013
year Male 42 29524  1.24846 19264
overall racism affects Female 105 4.2095 .67504 .06588
-.810 419
AA
Male 42 4.3095 .68032 .10498
racism to close people Female 105 3.6286 .90146 .08797
-2.931 .004
Male 42 4.0714  .60052 .09266
how AA regarded in  Female 105 1.8667 .62121 .06062
-1.647 .102
USA Male 42 20052 103145 15916
hear about racism Female 105 3.1333 1.05672 .10313
-.423 673
Male 42 3.2143 1.02495 .15815

(table continued)
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Table 9 (continued)

Variables Gender N Mean Std. Std. Error  t-test Sig
Deviation Mean

think about racism Female 105 2.9333 1.12033 .10933
1.062 .290

Male 42 2.7143 1.15369 .17802

stress racism cused Female 105 2.8667 .92056 .08984
.054 .957

during lifetime Male 42 28571 1.07230 16546

stress racism caused Female 105 2.4095 1.07144 .10456
-3.362 .001

past year Male 42 3.0952 1.22593 18917

Qualitative Analyses

Participants were asked to provide free respomsss forgiveness-related terms.
They are asked to respond to the statements ashiméyabout past mistreatments of
African Americans. It is believed that asking thioughts on such words would provide
a deeper understanding about how they perceive@mckeptualize the historical racial
offenses and their current attitudes towards te®hcal perpetrator. The terms are
reparations, remorse, guilt, public apology, reverand trust. Thematic analysis was
conducted by the researcher in order to analyzpdheipants’ responses. Several
interesting themes emerged from the responses.
Reparations

Most of the participants were in favor of reparatip25% of participants
responded that it should be given like it was giteedewish and Japanese individuals,
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and 13% of them were in favor of reparations bunfbit impractical to pay, or they
believed it would not change anything. Some exampfegesponses are;

“I am unsure how helpful and effective this wouddfor all individuals.
Some may see it as a way to not have to think ghewtontinued
mistreatment and racism that exists even today”

“Not likely, but would indicate acceptance of sorasponsibility and
remorse for the past and continued mistreatment.”

“I think that reparations would be nice to receiv¢owever, | dont believe
that people would forgive "white’s any faster bge®ing
reparations.”

“There will never be enough, nor will whites alldlere to be reparations
for the past mistreatments of African Americans”

“Wouldn't do anything to change the power of wipitevilege”

“It's not as cut-and-dried as paying people for passdeeds. there are a lot
of things to consider, such as who determines vet® money, and
how much.”

“They are needed given that generational wealth editional privileges
have benefited whites since slavery while blacke tead to work
twice as hard to get the same benefits as whites”

About 10% of participants reported that reparatsimsuld be made on systemic level.
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“Reparations does not necessarily mean financiallqzek. Reparations can
be given in other forms i.e. better school systémossing, and
medical care.”
On the other hand 25% of the participants werersg#ne reparations.
“An insult. No amount of money could compensate.”
“What is that going to help now? It has alreadyehelone”
“Americans need some sort of vehicle to emotiorfadigl from the
aftermath of slavery. | am not sure if reparati@as accomplish
that end.”
“I think it is petty to ask for reparations fromgroup of people who weren't
around when slavery existed.”
“Come on, can't we just move on.”
Approximately six percent of the participants waenelecided, 4 percent believed that it
has not been given to African Americans and appnakely 14% of them reported that it
IS never going to happen.
“it will never happen...there is no way to detereaivho should get
them...not all of us have been mistreated”
Remorse
Approximately 43% of the participants respondethts term as necessary,
10% of which reported that it needs to be genunte10% of which reported that

remorse should not be felt for the past. Some resgowere:
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“I only believe that remorse is necessary if theitd/persons family brags
about being slave owners-I have experienced this.”

“It is hard to feel remorse for something that wdime before you were
born”

“It would be nice if whites felt more remorse abthe residual and current
racial attitudes that they perpetuate by embraciigte privileges”

Some of the participants emphasized other wayb@m#igg remorse

“Many of those that are directly guilty are no lagrgalive- so | see no place
for this among white people- | think that recogmitiof wrongdoing
IS more important”

“present day white people can only be remorsefulioat they do”

“show it in other ways like respect fairness”

“I don't need remorse, just acknowledgement of Wiagipened”

About 20% of the participants reported that whder'’t feel remorse.

“Individuals who feel remorse also appear to accaptountability for their
part of the problem. | don't know if most Caucasiéel remorse
about the mistreatment of African Americans.”

Approximately 10% of the participants reported tthatre was no need for whites to feel
remorse evidenced by statements fikeaningless”, and “what is the point”
Interestingly, 4% of participants mentioned thaadkis feel remorse, 3% of them
mentioned that government should feel remorse 38 df them mentioned that we

should be remorseful for others.
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“I feel remorse for blacks because the black comigus till suffering”
“There should be remorse on the part of the govemini
“may be present in the black community”
Guilt
Over 32% of the participants stated that guilt do&shelp/change anything, 15%
of them stated that guilt should not be felt far frast.
“Get rid of the guilt and ACT positively to avoidgt mistakes”
“This is not helpful at all to anyone.”
“The present ones need not feel guilty for the sintheir fore parents”
“Should white people have guilt or their grandpatg€h It makes no sense”
“I don't think it is necessary for whites to be Igpbut it serves no purpose
but | do believe in recognition of the harm thatsvaone.”
“Whites should accept some guilt for the continoadtreatment and racism
that occurs.”
“How can one feel guilt about something they pegdlyrdid not do. Guilt
brings fear which creates another problem.”
“they don’t need to if they are aware of racism”
On the other hand, 20% of the participants stdtatWhites don’t feel guilty or don’t
understand.
“I believe White privilege prevents them from feglguilty”
“White don't have it in a constructive way”

Fifteen percent of the participants stated that ghbuld be felt by Whites.
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“I think white families that know their families owd slaves should feel
guilty. Especially if their wealth was brought frotri

“All whites should feel some degree of guilt foeittforeparents behaviors.

whites should feel”

Public Apology

There was not a consensus on public apologies;@a#ie participants stated that

public apologies should be given like they havenbgigen to other minority groups.

“This can be helpful if it is followed up with astis that demonstrate the
individuals desire to do better.”

“Whites have too much pride to apologize and prdpdbel that they'll be
made to pay out lots of money. Admission of pastto lead to
something and they don't want to face those corse®gs.”

On the other hand, 34% of participants reportetlitha not necessary.

“Who should apologize? The government? All Whiteppe? Doesn't serve
a purpose”

“not necessary- what good will words do if they ai# backed with actions
that will alleviate the social inequalities and meties that have
resulted from historical mistreatment of African émmans”

Sixteen percent of the participants believed thigtmot going to change anything, five

percent of the participants believed that it hasaaly been done.
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“Say it already so we can move on but don't beitewél make a difference
in the treatment of minorities as a whole. So witpér if it doesn't
make a change”

Revenge

The majority of participant found revenge unhelp80% of the participants
stated “no need” in responding to the terms reva&@é of which indicated that it is not
constructive.

“This is not helpful and can be detrimental to tauise.”

“Bitterness and revenge only hurts you. As hardt & Black people have
to protect their souls and spirits and getting caugp in revenge
does not change any past discretions.”

“No, not revenge. Equity is what we should stfiwe”

“Won't solve anything”

“Pointless. The people with whom primary resporidiplies are no longer
alive.”

Ten percent of the participants stated that revéedengs to God.

“God can do sooo much more than man can ever do”

“Not mine/ours to give”

“Vengeance is the Lord's, He will repay.”

Nine percent believed revenge exists.
“I suppose some African American's are capablesefifgs of revenge

when race-based mistreatment is experienced.”
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“some blacks feel”
“Still exists in a great deal of African Americans”
Four percent believed that it does not exist.

“Best served cold?? If roles reversed, whites woNEVER have withstood

the atrocities”
Trust

When the participants responded to the term tA28t of them said it needs to be

built and necessary in society.

“That will have to build and relationships will neé¢o be restored between
races through the church, government and educdtion.

“Is the ultimate goal, but will take many-many ye&o acheive. For trust
to be accomplished, it's going to take both sideging closer to the
middle toward each other.”

“Trust can only be developed between the races witetes are not
privileged, which is inherent.”

Only 36% of them stated that it is difficult to fee

“Difficult to establish due to the history”

“There cannot be trust as long as white people iowd to act as though the
past and the present don't matter. | can trust wih&se genuine
changes taking place in society.”

“Although | have loved ones and white people thadmire and confide in,

there are times that | struggle to completely tiingt intentions and
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motives of white people towards issues that amveeit to me as an
African American”
“Very difficult to trust them”
Eleven percent of them said that trust needs teabeed.
“This is absolutely necessary to get to the nesppst But it must be earned
and not just acquired through an apology.”
Six percent of the participants stated that theritrust problem, and 20% of them
stated that trust is given on an individual basis.
“No problem with that, mistrust exists among blaakswell”
“Based on my individual interactions...| may truste but not another...so

its relative”

79



V. DISCUSSION

The purpose of this study was to explore the canakforgiveness of historical
and current racial/ethnic offenses toward histdiggaappressed groups in the United
States. In order to understand in what circumstopppressed groups forgive historical
and current racial/ethnic offenses, data was deltefrom a sample of African
Americans. It is hoped that expanding our knowleoigéhe experiences of African
Americans in terms of forgiveness of historicalkeof$es will expand our understanding of
forgiveness among other historically oppressedggalobally. Specifically the intent of
this study is to explore the experiences of Afriéamericans as one historically
oppressed group in the United States, as a meanmsdefstanding the potential role,
capacity, and power of forgiveness among othereggad groups living the realities of
oppression. Factors contributing to the forgiveredsstorical and current racial
offenses are examined. Further, the study examvhegher forgiving historical racial
offenses contributes to the forgiveness of cunraaial offenses. Also examined were
potential gender differences relative to forgivenesoppression or experiences of
racism.

Research question 1: When forgiveness as a peityomait is controlled for,
which specified variables will show a significaissaciation to belief in African

American’s forgiveness of historical racial offeasehen forgiveness?
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In this question participants rated their resporse® what extent they believe
African Americans have forgiven Whites for the passtreatments. Here the focus is on
their perception of African Americans’ forgivenessa group rather than their own
individual perceptions of acts of forgiveness. Besunder study such as remorse,
reparations, seeking forgiveness and religion i@rad to be significant contributors to
African Americans’ perception of forgiveness oftbigcal racial offenses. In this case
forgiveness as a personality trait (forgivingnesga$ controlled for, and the results show
that forgivingness has no significant contribut@nthe dependent variable. Specifically,
results show that if a person believes that whitasee shown remorse for the past
treatments they are more likely to think that AdncAmericans have forgiven whites for
the past mistreatments. Previous studies on fangs® have shown that forgiveness is
greater when the offender offers an apology or sh@morse (Hewstone et al., 2004;
Weiner, Graham, Peter, & Zmuidinas, 1991). Simylarhcere apologies, remorse, and
the acknowledgment of wrong-doing might reduceifgsl of revenge (McCullough et
al., 1998; Ohbuchi, Kameda & Agerie, 1989; Weirnteale 1991).When remorse is
shown, transgressors are judged considerably nooedbly than when it is not
exhibited (Gold & Weiner, 2000). It is suggestedttthe reason that remorse has a
positive effect on the victim is that it providastiaipation of positive future behavior
(Gold & Weiner, 2000). Remorse can lead to acceygtarh the grievance and of the
offender’s need to be forgiven (Hewstone et al080The results of this study are
consistent with the overall findings of forgivendissrature. Specifically for African

Americans in order to believe that African Amerisas a group have forgiven past
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mistreatments they think whites should have shawmorse, have sought forgiveness and
have offered reparations. These factors are diltators of the admission of the wrongs
done and can be perceived as an attempt for ataetvEherefore, it is clear that
admission of wrongs done is needed for forgiveonésise past.

Results also indicate that, if reparations wereenéte participants believe that it
is more possible that African Americans in generaiild forgive whites for the historical
offenses. Reparations are a controversial isswgytiodthe African American
community. There is limited information in the aeadc literature that examines how
African Americans in general feel about slaveryaragions, proposed forms of
compensation and what they think about reparatdresidy awarded to others like
Japanese Americans (Campo, Mastin, & Frazer, 2004).

In the qualitative portion of the study, when papants were asked to indicate
their thoughts on reparations almost half of theigpants were favored reparations.
Some of these participants stated that it shouloldie as it has been paid to other groups,
some believed that reparations should be givemshutt practical or debt too much to
pay and some of them stated about systemic repasati

Generally, supporters of slavery reparations dimsbwno reasons (1) the value of
uncompensated labors of slaves and (1) the violaieivil rights through segregation
(Campo, Mastin & Frazer, 2004; Westley, 1998). Ndbed2001) states that reparations
are not about money but about the truth being t@parations would aid in changing the
way Americans think and feel about slavery, andsttgregation and discrimination

against African Americans. The results of this gteldow that African Americans are in
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need of an acknowledgment of the historical mistneats, either by reparations and/or
making systemic changes in society.

Results also indicate that more religious peopie te believe that African
Americans in general have forgiven whites for tigtdnical racial offenses. Forgiveness
literature indicates that more religious peopleehawgreater tendency to forgive than less
religious individuals (Enright et al., 1989; Enrigh Coyle, 1998; Gorsuch & Hao, 1993;
Meek, Aalbright & McMinn, 1995; Poloma & Gallup, 29). Religion and a strong sense
of spirituality have historically played an impantaole in coping with difficulties in the
life of African Americans (Boyd-Franklin, 1989; Cstantine, Miville, Warren, & Lewis-
Coles, 2006; Frazier, 1964; Mattis, 2002; Moor&1Qroviding material and spiritual
support (Hunt & Hunt, 2001).

Research Question 2: When forgiveness as a peityanait is controlled for,
which specified variables will show a significassaciation to one’s forgiveness of
historical racial offenses?

In this question participants have rated their oesp to what extent as an
individual they have forgiven White Americans fbethistorical offenses.
Acknowledgement of wrongdoing by the historicaleoifier will increase the likelihood
of forgiveness of historical offenses. As discussiedve, similar with remorse and
seeking forgiveness acknowledgement of past mistieats can be considered as a sign
of the future positive behavior, and therefore @ase the likelihood of forgiveness. In
case of apology, participants rated their resptmsehat extent they believe whites owe

an apology to African Americans. The results shavegative relationship which
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indicates that the more significant the act of agiing is viewed to be as important to
the individual, the less forgiving they are of vasit This finding is not unusual as a
human condition or expected need. The literatuosvshthat apology facilitates
forgiveness (Cody & McLaughlin, 1990; Darby & Satiter, 1982, 1989; Fincham &
Kashdan, 2004; Ohbuchi, Kameda, & Agarie, 1989)nt (2002) describes apology as
the offender’s external expression of remorse askeunging that he or she has wounded
an individual; however, remorse is an internal eixguee of regret. In life, there are
apologies without remorse, and vice versa. Theeatas interesting to note that for an
individual to forgive the historical offenses extarexpression of remorse is needed.
This may be due to the fact that the act of oppwas®lative to slavery was a public
offense, indeed a national shame in America. Caresty it is consistent and reasonable
that African Americans would expect a public apglag a demonstration of remorse.
However it should be noted that for African Amernisas a group forgiving Whites a
receipt of apology is not viewed as necessarygenaine act of being remorseful. An
apology may or may not be genuine, however remolrsesds is, and therefore has a
greater sense of value and meaning to African Acaas as a group.

The qualitative findings provide greater depth wihpect to African Americans’
belief regarding the act of apologizing. Slighttpre than half of the participants (52%)
believe it is due to African Americans, and lesthalf the participants believed that
apology was not necessary. The variety of respaiesgsology shows that some form of
acknowledged remorsefulness is needed. The apdiogy not necessarily have to be in

the form of an apology particularly if it is not@accompanied by remorsefulness.
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Trust is assessed on two levels; individual andigievels. First, participants
asked to rate their response on whether as andudivthey have difficulty in trusting
Whites. On the group level, the more participamtigeed that African Americans as a
group had difficulty trusting whites; the less likéhey were to forgive whites for the
past mistreatments or historical offenses. Itisresting to note that the individuals own
trust towards whites did not significantly contribuo forgiveness. It shows that, since
the offense is towards the group; the perceptiahatf group’s trust determines
forgiveness. This finding also can be considerednaisdicator of the importance of
group identification. Similar with this finding, ithe intergroup forgiveness study in
Northern Ireland, it is reported that without trbsilt to the other group, full forgiveness
was not possible (Hewstone et al., 2001).

An interesting finding is that the more African Anoans are revengeful to
Whites, the more they are apt to report the abititforgive the historical offenses. This
may be equal to the longstanding adage of an ey&nfeye or a tooth for a tooth.
Revenge is generally considered to be an outwardratemonstration of one’s lack of
forgiveness (McCullough et al., 1997; Minnow, 1998pbie & Scobie, 1998;
Worthington & Enright et al., 1998). However, irtergroup violence situations, ideas of
revenge may be a reflection of the survivors dasileeep faith with the lost incurred as
a result of the mistreatment or offensive act (tgpffa 1998). In this case it is possible
that participants may have feelings or emotionsewénge to honor the sufferings of the
past so as not to betray or forget the impact efdtt, yet the act(s) may be forgiven

cognitively or behaviorally. The individual becawsddheir religious upbringing may
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have feelings of guilt for having feelings of regerntoward the oppressor; but seek to put
these feelings aside so that cognitively and bemally they can respond in ways
consistent with their religious beliefs. That ofrigeable to forgive wrongs of other
human beings toward them or their loved ones. duaditative findings are supporting
this explanation. The majority of the participargported that revenge is not needed
(49%) and not constructive (30%). However, althoagh may not think that revenge is
needed, or necessary to act on, the results sraavieslings of revenge contribute to
forgiveness. The individual recognizes that thealihgs are not consistent with their
religious beliefs, so they seek to forgive anddrgiving.

Enright (1999, 2000) defined forgiveness as a minttensional construct which
is the interplay between cognition, emotion, andaveor. He suggests that forgiveness is
not merely an act or behavior but rather forgiveresn occur on cognitive and affective
levels as well. Therefore, according to this défom, it is possible to forgive cognitively
but still find it hard to let go on the emotionalkl. In this study, forgiveness is measured
only on the behavioral level; therefore, one pdes#xplanation is that participants have
forgiven behaviorally but there still is a residodhegative emotions that remained
unsolved. These are emotions that the individuatroanstantly seek to control and
bring into subjection.

Similar to the findings of the previous researckgiion, religion was found to be
a significant contributor for one’s forgivenesshidtorical racial offenses. Contrary to
this, in their intergroup forgiveness study in &medl, Hewstone et al. (2001) found that

religious beliefs were not highly correlated wititargroupforgiveness; however, it is
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important to note that they studied forgivenessvben two conflicting religious groups.
As indicated earlier, traditionally religion hasamean important coping resource of
strength for African Americans (Boyd-Franklin, 198%azier, 1964; Moore, 1991). The
literature suggests that African Americans tendaee higher levels of religious
participation than other groups in the U.S. (Chais& Barbarin, 2001; Constantine,
Lewis, Conner, & Sanchez, 2000; Hunt & Hunt, 2002)e unique history of African
Americans being enslaved and other forms of oppmesss contributed to a distinctive
religiosity in African American communities (Hunti&unt, 2002). African Americans
use formal religious and spiritual involvement tpe with social adversities such as
race, class, and gender oppression (Dodson & TawBd&es, 1986; Mattis 2001),
family and parenting stress, and psychologicalesst of daily hassles (Baer, 1993). It
also has been documented that religion plays amakaping African Americans’
cognitive outcomes (i.e., interpretations and aigpfa of events), including a role in
framing such events in times of adversity (Brod2300; McAdoo, 1995). Therefore,
findings of this study support the notion that threligious faith helps African Americans
to cope with historical adversities.

It should be noted that in this current study, @gs not found to be a significant
factor in any of the offense situations. Contraryttis finding in this study, earlier
literature suggests that older people tend to beerfmwgiving (Enright et al., 1992;
Girard & Mullet, 1997; Park & Enright, 1997; Subkak et al., 1995). One possible
reason for the lack of age as a contributing faictdhis study is that younger individuals

might be more willing to forgive historical offersbecause they are less likely to have
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experienced historical adversities. The age ramgieegparticipants is 21-64, therefore
whether the individuals have experienced segregatiaot is not a significant factor for
forgiving historical offenses. Perhaps historicatneatments are not forgotten, thus an
indication of trans-generational transmission augr traumas (Harel, 2000).

Research Question 3: When forgiveness as a peityanait is controlled for,
which specified variables will show a significassaciation to one’s forgiveness of
current racial offenses?

In this question participants were asked to thiodwa an incident when they were
offended by a White individual. The variables unaestigation were offender’s
apology, remorse and accepting responsibility, gieec severity, intentionality of the
offense, personal closeness of the offender, arstl towards the offender. It is very
interesting that none of these factors were sigguifi determinants of forgiveness of the
current racial offenses. However, the personaiay of tendency to forgive significantly
contributed to forgiveness of current offensess Important to note that with respect to
forgiving historical offenses other factors playedimportant role. However, if the
individual experiences a current event or offensg personality or tendency to forgive
had a significant contribution to forgiving.

It is clear that with respect to intergroup forgiess of historical offenses
conditions like the offenders’ apology or remorsedquired for forgiveness. However,
forgiving current experiences of racial offenses@e of an intrapersonal act. It does
not appear to be dependent on the offender’'s acbosome other condition. The data

from this current study appears to indicate thatespeople are more ready to forgive, or
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have a tendency to forgive offenses and they dmeetl any external conditions to
forgive.

Andrews (2000) proposes two different models ofjiiceness: negotiated and
unilateral forgiveness. In negotiated forgivenéssgiveness transpires through actual
dialogue between the offender and the victim. la tiase, the offender seeks forgiveness,
apologizes, owns the responsibility, and acknowésdfe wrongdoing. In contrast,
unilateral forgiveness is a process which is comgientirely within the individual; it
neither engages with nor is in any way dependean tipe position of the offender.
Enright and colleagues (et al., 1994) describas @n “an unconditional gift.” Results
from this current study are consistent with thagidhat forgiving current individual
experiences of racial offenses takes place astaof anilateral forgiveness. On the other
hand, if the offense is historically towards thentified group of people, it takes place as
negotiated forgiveness. These findings highligetabmplexity of the forgiveness
research.

Research Question 4: Is there a relationship betwgperiences of racism and
forgiveness of historical racial offenses and feegiess of current racial offenses?

Results in this current study show a negativeimiahip between experiences of
racism and forgiveness indicating that as racipedagnces increases forgiveness of
historical and current racial offenses decreasksréefore the more the person
experiences negative events, the less he/sheliisgaid forgive the past and current
offenses. One of the main correlates of intergrougiveness is found to be the

cancellation of consequences (Enright, Santos, -&1abuk, 1989). Therefore,
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forgiveness appears to be easier if the harmfubeguences disappears (McLernon et al.,
2004). In the case of African Americans as thetiooe to experience racism- related
events, the harmful act or the consequences offbhatts maintains which in turn
decreases the likelihood of forgiveness.

Research Question 5: Is there a relationship betiagiveness of historical
racial offenses and current racial offenses?

Results indicate that the more people have forgikierhistorical offenses, the
more they tend to forgive their experiences of eniroffenses or vice versa. Forgiving
historical offenses makes it easier for the indraicko forgive current offenses, or
forgiving current offenses makes easier to fordistorical offenses. If the individual
forgives current racial offenses, it is likely thley think about historical racial offenses.
Another explanation can be if they have difficuibygiving historical offenses, the
residual negative feelings make it harder to faggiurrent offensive experiences.

Research Question 7: Is there difference betwedesnaad females forgiveness
of historical and current racial offenses?

The results show that there is no gender diffexendorgivinghistorical racial
offenses; however, males tend to forgiverentoffenses more than females. Research
generally supports that gender does not contribayedifference in forgiveness; women
and men are equally forgiving (Toussaint & Webl)40 In other studies, it is also
reported that males are less likely to grant fazgass than females (Worthington,
Sandage, & Berry, 2000). Hammond, Banks and M@086) studied African American

males’ experiences of racism and their forgivermésgacist transgressions. Their study
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suggests that men who have more traditional masguideology were less willing to
grant forgiveness for racial offenses.

However in this study, males were found to be nforgiving than females. The
current results also indicate that males experiemzes racism related experiences than
females. This finding might be an indication ofngsforgiveness as a coping mechanism.

In this study, African American males reported m@esm related life events
and more vicarious racism experiences than femaldse results of current study show
that males reported more experiences of racismafivbeir lifetime, in the past year and
reported more racism related stress than femaleselore, one possible reason for the
findings in this study is that African American regalexperience so many micro and
macro levels of racism on a daily basis that theulal be angry all the time if they did
not forgive at least at the emotional level. It basen well documented in the literature
that African American males experience discrimmtiPieterse, carter, (Western &
Pettit, 2005). (Jackson, Volckens, 1998) andéRerience is more intense for African
males than females (Sidanius & Pratto, 1999). Aaclalitlly, there is a greater cost to
African American males for responding to acts gbr@gsion and racism. Costs often tied
to loss of job, life, limb, and personal safetyeyhmay even be jailed for speaking out
against acts of racism and oppression. Thus, psrieagiveness is used as a coping
mechanism of survival.

Hammond, Banks and Mattis (2006) also found thatenfir@quent experiences of
racism were correlated with more likelihood of gnag forgiveness among African

American males. They found that African Americarlesavere embracing and had more
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positive views and attitudes of and behaviors towaransgressors when they forgave.
One possible reason for this is that within the@sin American community, women are
the matriarchs and nurtures of their families dngt are less apt to forgive attacks on
the family structure and are perhaps freer tham thales to respond overtly to acts of
racism and oppression. When the male in the horidesde protect his family and pays
the cost for that protection, often the African Aman female is left to care for the
family alone and this may create enormous feelihgsare difficult to handle
emotionally, cognitively, and behaviorally.

It has been argued that racism experiences arelatad to increased stress and
lower mental health (pieterse carter, (Clark, Asder Clark, & Williams, 1999; Harrell,
2000) Sanders-Thompson (2002). Harrell (2000) pged@ model of racism-related
stress in which she identified six types of radatesl stressors: (a) racism related life
events, (b) vicarious racism experiences, (c) daikysm micro stressors, (d) chronic—
contextual stress, (e) collective experience amacand (f) trans-generational
transmission of group traumas. There are heal#te costs to experiences of racism.
Forgiveness may become an essential tool to magdgase stressors on one’s health.

Limitations of the Study

The results of this study should be interpretedh wdution due to several
limitations of the study. First, it is important hote that self-report measures have been
used in this research; this may have caused soder-weporting or social desirability
effects. In particular, since the social desir&piiffect was not controlled, it is possible

that participants may have been responding theegamwm a way that reflects response
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bias. However, there is no evidence to believetti@participants of this study would
exhibit more response bias than any other groupsmeral.

Another limitation of the study is related witteteample. As this was an on-line
survey, it limited the participation in this stutbythose who had access to a computer.
Thus participants in this study may not reflect ldrger African American community in
general. Consequently, generalization of the ressilimited. Additionally, due to
relatively lower reliability of the forgiveness selys and Trait Forgivingness Scale, the
results should also be interpreted with caution.

Finally, limited independent variables were usetest the dependent variable,
therefore the variables used in this study do notide a comprehensive explanation for
the dependent variable, and other factors shoutdlsn into consideration for future
research. Experiences of oppressed groups maythangfore the results are limited in
explaining the experiences of other racial/ethmaugs.

Implications for Counseling and Counselor Education

This study aimed to explore the factors that cbnte to forgiving historical and
current racial offenses. Only the variable of pegdity trait proved to be a significant
determinant of forgiveness ofirrentracial offenses. This study has several implocedi
to counseling, counselor education and psychologlypmsitive psychology literature.
This work contributes significantly developing amerest in counseling and counselor
education in the field of forgiveness.

Counseling and psychotherapy reflect the sociapalitealities of the larger

society. The ethnic, racial relations outside @f tbunseling have direct effect on the
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counselor/client relationship. It is the fact thambers of historically racial/ethnic
underrepresented groups face with many challergesdhout their lives, any type of —
any must function in a world that hurls numeroysetyof —isms, stereotypes, and
prejudices as a daily reality of life for many. Témncept of forgiveness can provide a
useful tool to counselors in helping clients copthwhese negative experiences.

Counselors can assist the diverse groups of clierdsal with their historical
trauma, their memories with the past and their egpees today. Forgiveness has been
used as a therapeutic tool. It is believed to mewan effective means of promoting
personal and relational development (i.e. AffinR002; Aponte, 1998; DiBlasio, 1998;
Holmgren 2002). Therefore the results of this stoaly be utilized in counseling for
advocating and empowering diverse populations.cbhmselor educators can also utilize
the results in their work in training counseloesninding their students that healing from
historical and current experiences of discrimima@md racism takes time and is a
difficult process. The counselors in training shibtake into consideration these factors.

Feelings and attitudes about past and currenteatstrents of one’s social-ethnic
group and racism related experiences, racism tetess and factors related with
forgiveness are the subjects that might come @myncounseling session. Therefore
formal counselor training should address past amcent racism as well as forgiveness of
such offenses.

Counselors’ and counselor educators’ focus shoelddyond the individual
problems of current and possible future clientsytihould also focus on the societal

problems that effect clients’ well being. The knedde on the circumstances effecting
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forgiveness of historical and current racial ofiehsvill provide a unique insight into the
effects of historical and current racism on induatk.

This information also provide an insight for counsg and counselor educators to
work with clients and students of majority groupsderstanding of the effects of racism
on generations and encourage them to work to alieg racism and oppression on
societal level. Trust can be re-built, interracedlinic relations can be improved and
historical wounds can be healed. Forgiveness aalitdite this process. Members of the
majority group must be sensitive to and be knowdddigabout the power of
acknowledging remorse for past historical wrongswasent benefices of White
privilege.

Studies on forgiveness of racial/ethnic offensessaarce in the literature. For the
most part current research on forgiveness focusasdividuals’ forgiveness of offenses
in close relationships (Hammond et al., 2006). €fae, this study provides a significant
contribution to the literature by focusing on trgressions which take place in a larger
socio-economic context. Specifically, the studiegacism related experiences of
oppressed groups and the relationship dynamiczotdlty/ethnically diverse groups and
traditionally dominant groups has generally bearu$ed on negative dimension. In this
sense, this study provides a valuable insighttimoexperiences of oppressed groups.
This study will build a base of literature in tlogpic of forgiveness and experiences of
oppressed groups. Additionally, this study providady data on forgiveness of historical
and current racial offenses which future reseaschan use as comparative data for other

oppressed groups.
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Implications for Future Research

This study examines the complicated nature ofuaktis towards historical and
current experiences of racism and complicated eaififorgiveness. In fact this study
poses more questions than answers. Given thehfaictitere are limited studies which
investigated the sociopolitical issues and forges= future research is needed to further
investigate groups’ granting and/or seeking forgess for the past and current offenses.

In this study only limited variables were takeroicbnsideration. Future research
is needed to further elaborate intergroup forgigsrend other relating variables such as
racial identity development, social network suppgender identity etc. This study
focused on African Americans experiences in theaghbtates; further research is
needed with different historically oppressed groumpthe United States as well as in
other countries in the global society. It is impgee@that we explore the historical
transgressions and forgiveness between variougnsatisender differences with respect
to forgiveness were observed in this study. Malesvidentified as being more forgiving
of current racial offenses. The African Americaitture reflects a matriarchal system,
and these results might be the product of suctesydturther research is needed to
explore forgiveness in other ethic groups with ipathal orientation.

This study is correlational in nature; in some eases difficult to predict the
direction of the relationship. For example it iffidult to assess the direction of the
relationship between forgiving historical and faigg current racial offenses. More

controlled, experimental research is needed irittuge. It also should be kept in mind
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that this study is a cross-sectional study whicdmnexes a segment of time in
participants’ life which is not reflective of mol@ngitudinal process of forgiveness.
Future research is needed to explore how peopid fpayiveness for both historical and
current racial offenses across their life time.

This study assessed forgiveness with a single iterther research needed to
explore forgiveness with a more multidimensionalu® For example how forgiveness of
historical and current racial offenses takes ptatbehavioral, emotional and cognitive
levels. Future research is also needed to explatateral and negotiated forgiveness in
terms of individual offenses and offenses whichsar@opolitical in nature.

The relationship between mental health and racedatad experiences and
forgiveness has been documented in literature. Mem@iture research may need to
focus on interrelated factors of forgiveness amataliscrimination and mental health.
In other words how forgiveness plays a moderatihg in negative effects physical and
mental health effects of discrimination.

Further research is also needed to explore mapglgéfrican Americans’
perceptions of forgiveness related factors. Sonaengkes of these factors can be public
apology, collective guilt assignment, and or repans. Future research should also
focus on the role of racial contact and forgiver@dsoth historical and current racial
offenses.

This study focused on granting forgiveness and mepees of the offended in
sociopolitical context. Further research is neddegkplore forgiveness seeking and

experiences of the offender for sociopolitical sgressions.
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In this study the surveys to explore forgivenddssistorical and racial offenses
were developed by the researcher. Generally, sddaised on intergroup forgiveness
either develops questions specific to the studgdmpts interpersonal forgiveness scales
in intergroup context. Future research is needetetelop a specific scale to assess
intergroup or sociopolitical forgiveness across$eidént groups.

This study yielded interesting results in termgender differences. Further
research is needed to explore gender differencesnoeptualization, understanding and
process of forgiveness and experiences of racism.

Forgiveness is a complicated phenomenon, puttirgjfeness in a sociopolitical
context even makes it more complicated. What neeble present in order for
forgiveness takes place for sociopolitical transgi@ns such as racism, sexism,
heterosexism, ageism etc. do these condition®fgnfeness change with the context and
type of the offense. For example for an ethnic mipdemale is it easier to forgive sexist
offenses than racist offenses or vice versa? Haowitluals forgive current interpersonal
experiences of discrimination? What steps do tlesg phrough? Is forgiving past
historical offenses towards the identified groufbedent than forgiving current offenses?
What is the process of forgiveness for males anthfes? Is there a difference in the
process? Who grants forgiveness? Can groups ¢gPaGan groups seek forgiveness from
other groups? In intergroup conflict and forgivesxde offender’s actions make a
difference? Who has the power to grant forgiven&ghkith is more dominant in which
situation; unilateral or negotiated forgivenessststed before, this study generates more

guestions than answers. There is more to investigaerms of forgiveness in
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sociopolitical context. The focus on positive igieup relationships, such as
forgiveness, can be an important part of peaceldpwent. Therefore the developments

in the research of intergroup forgiveness wouldéeeficial.
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AUBURN UNIVERSITY

Auburn University, Alabama 36849-5222

Counselor Education, Counseling Psychology Tedaph(334)844 5160
and School Psychology Fax: (334) 844 2860
2084 Haley Center

INFORMATION SHEET
for Research Study Entitled
--- FORGIVENESS OF HISTORICAL AND CURRENT RACIAL OFFENSES: A
STUDY OF INTERGROUP FORGIVENESS AMONG AFRICAN AMERICANS---

You are invited to participate in a research stizdyvestigate contributing factors of
forgiveness. This study is being conducted by Bdagyuner-Tekinalp under the
supervision of Dr. Renee A. Middleton. | hope taerstand the extent to which minority
groups undergo the process of forgiving historazal current racial/ethnic offenses.

If you decide to participate, you will fill out cple of questionnaires which can be
completed about 30 minutes. There is no risk amdpensation associated with
participating to the study. Any information obtaihi@ connection with this study will
remain anonymous. The server for the website stémcat Auburn University.
Information collected through your participationlivisie used to fulfill an educational
requirement (doctoral degree), may be publishedprofessional journal, and/or
presented at a professional meeting. You havegheto withdraw from participation at
any time, without penalty, however, after you hpvevided anonymous information you
will be unable to withdraw your data after partatipn since there will be no way to
identify individual information.

Your decision whether or not to participate wilk j@opardize your future relations with
Auburn University or Department of Counselor EdiaratCounseling Psychology and
School Psychology.

If you have questions later, | will be happy towesthem.

Bengu Eguner-Tekinalp
2084 Haley Center

Auburn University

Auburn, AL 36849

e-mail: erguntb@auburn.edu
Phone: 334 844 1974

For more information regarding your rights as a&agsh participant you may contact the
Auburn University Office of Human Subjects Researchkhe Institutional Review Board
by phone (334)-844-5966 or e-mailetubjec@auburn.edar IRBChair@auburn.edu
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HAVING READ THE INFORMATION PROVIDED, YOU MUST DEQDE
WHETHER TO PARTICIPATE IN THIS RESEARCH PROJECTE YOU DECIDE
TO PARTICIPATE, THE DATA YOU PROVIDE WILL SERVE AYOUR

AGREEMENT TO DO SO.
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Your Gender: Male Female Your Age:

The following questions are designed to identifyythoughts and feelings regarding the

mistreatment of African Americans such as slavéngkegee experiment, segregation,
voting rights etc. Please read each question dirafiod mark one answer that best fits

your agreement or disagreement. There are nooigivtong answers. State your

opinions as accurately as possible by placing yoark on the most appropriate box.
1

2

Strongly
disaare

disagree

neutral

agree

Strongly agree

| think white people show/have shown remorse abaiorical
mistreatments about African Americans

All Whites should feel guilty about the past treatits of African
Americans

Given all the mistreatments of African Americanghie past, |
have difficulty in trusting whites

| believe whites ought to acknowledge the pastmeaginents by
making reparations

| believe whites need to acknowledge the past gasments of
African Americans

| believe all whites should feel guilty about thespmistreatment
of African Americans

[

| find it easier to forgive whites when | think thaistreatment of
minorities existed throughout the world history

After all the mistreatments, African Americans engral have
difficulty in trusting whites

My religious beliefs have helped me forgive Whites.

Whites have difficulty seeking forgiveness from i&ém
Americans

Whites owe African Americans an apology

African Americans in general are revengeful towahites

Forgiveness is important in my church but I stilldfit difficult to
forgive Whites.

The fact that mistreatments of minorities has hapddehroughou
the history does not help me feel less angry

—F

| would find it easier to forgive Whites if theykafor forgiveness
for past mistreatments

African Americans have forgiven whites for the past
mistreatments
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As an individual to what extent you have forgivemi¥¥ Americans for the past
mistreatments

Not at all trying to forgive complete forgivess
As you think about past mistreatments of Africanekicans, what do you think about

the following statements?

Reparations

Remorse

Guilt

Public apology

Revenge

Trust
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FORGIVENESS OF CURRENT RACIAL OFFENSES
For the following questions please think abouteetthat you experienced a racial
offense by a White American
How long ago did it happen?

Has this person apologized for the offense? Yes No

S Bl s |-

g =|2|¢S
= |5 g IS ©
3] =) S| o |0
> = ()] 2 z

How deeply were you hurt when you experienced ffense?

How intentional was the offense?

How close was your relationship with this person?

How much has this person shown remorse for thanséfe

How much has this person accepted responsibilityhi® offense?

To what extent can you trust this person now?

To what extent have you forgiven this person feraffense?

Not at all trying to forgive complete forgivess
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TRAIT FORGIVINGNESS SCALE
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TRAIT FORGIVINGNESS SCALE

Indicate the degree to which you agree or disagrgeeach statement below by using
the following scale

Strongly disagree
disagree

neutral

agree

Strongly agree

People close to me probably think | hold a gruagelong.

| can forgive a friend for almost anything.

If someone treats me badly, | treat him or herstnae.

| try to forgive others even when they don't feallty for what
they did.

| can usually forgive and forget an insult.

| feel bitter about many of my relationships.

Even after | forgive someone, things often comekltaene that |
resent.

There are some things for which | could never feggven a
loved one.

| have always forgiven those who have hurt me.

| am a forgiving person.
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Racism and Life Experiences Scale-Brief Version (RaLES-B)

5 5
©
S| 2| o| .o §
5| =] €| 28 E
zZ|l<| 3|« |3
Overall DURING YOUR LIFETIME, how much have you
personally experienced racism, racial discrimirmgtar racial
prejudice?
DURING THE PAST YEAR, how much have you personally
experienced racism, racial discrimination, or reprajudice?
Overall, how much do you think racism affects tives of
people of your same racial/ ethnic group?
Think about the people close to you, your familg &énends. In
general how much has racism impacted their lifeeeepces?
>
AR
c = © > o
> 3|53 | 2
() (0] [} [e] ()
> | Z2 2| a >
In general, how do you think people from your rHetanic
group are regarded in the United States?
€
~ ©
[} Q [}
3125 | =
< o [} 0]
SHHHE
g|£)13|8 |8
Z|2|<|< |O

In general, how frequently do you hear about intig®f racial
prejudice, discrimination, or racism from familyiehds, co-
workers, neighbors etc.

143




)
©
c 3 <
S E 2
T2 8|5 |>
cl< |36 |2
In general, how much do you think about racism?
8
(O]
22|85 |8
(@] - o - x
Z| < |o|< |d
In general, how much stress has racism caused URING
YOUR LIFE TIME?
8
(O]
22|85 |8
(@] - o - x
Z| < |o|< |d

In general, how much stress has racism caused URING
THE PAST YEAR?
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